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irst of all, I would like to apologize 
to the membership for not having 
an article in last month’s edition of 
our Oshaworker. Myself and the 
members of the General Motors Shop 
Committee were entrenched in negotiations as 
of the newsletter deadline. 


CAW Retiree Award 

As President of CAW Local 222, on behalf 
of the entire membership I would like to con- 
gratulate Sister Bev McCloskey on receiving 
the honour of CAW Outstanding Retired Work- 
er of the Year. This was presented to Sister 
McCloskey during the CAW Retired Workers 
Conference held in Port Elgin each September. 
Sister Bev is truly deserving of this award. She 
has spent the better part of her life and con- 
tinues to serve as a strong Union, social and 
political activist even during her years of re- 
tirement, no matter what obstacles are placed 
before her. Bev spent her early years fighting 
for women’s equality rights at General Motors, 
along with other social justice causes. She was 
among the group of seven who formed the first 
Local 222 Union Women’s Committee in 1968. 
This group is credited as being the catalyst for 
Ontario’s adoption of landmark legislation 
that banned discrimination based on gender 
and marital status within the workplace. To 
this day, Sister Bev continues to play an active 
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role in our Union and community. For those 
members who have never met Sister Bev, you 
are truly missing out. Sister McCloskey is the 
real deal, the true definition of an activist who 
continues to work on behalf of those less for- 
tunate than ourselves. She has definitely made 
her mark on our great Union. 


New Union Proposal 

The Communication, Energy and Paper- 
workers (CEP) Union of Canada Convention 
was held in Québec City the week of Oct. 15/12, 
which I had the opportunity to attend as a mem- 
ber of the New Union Project process commit- 
tee. As was the case during our CAW Convention 
held in August, the CEP delegates had the op- 
portunity to debate the resolution related to the 
creation of a new Canadian union, which would 
be the largest private sector Union in Canada. 
After a lengthy debate and discussion on the 
proposed resolution, their delegates voted in 
favour of creating the new Union. As a result, 
we are now in a position to formulate a new 
constitution and begin to co-ordinate all that 
is required to establish our new Union, with a 
Founding Convention early in 2013. With over 
300,000 members, this new Union from its in- 
ception will be better equipped to take on the 
major challenges Canadian workers and their 
families are faced with, such as corporate greed 
and anti-Union governments that want to push 
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all workers to the back 
of the line. Our new 
Union will represent 
workers in every sector 
of the economy across 
our great country. 


Contract Negotiations 
As of the November deadline, we continue 
to attempt to negotiate a new collective agree- 
ment on behalf of our Lear members. This 
round of bargaining has been extremely dif- 
ficult as we resist the company’s attack on 
our collective agreement. The Lear Corpora- 
tion has continued to be extremely aggres- 
sive and overzealous with their demands on 
the Union. During the bargaining process we 
have consistently driven the message home to 
the company that our members paid the price 
during the last set of negotiations in order to 
be awarded new seat programs, securing our 
jobs and allowing the plant to remain open. 
We will not enter into an agreement this time 
that consists of concessions. We expect our 
members to be rewarded appropriately for 
their past sacrifices which enabled our plant 
to survive and positioned us for the future. 
Also throughout CAW Local 222 we are in 
the preparation stages of entering into nego- 
tiations on behalf of our members working at 
see CANADIANS - page 2 
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Contract Negotiations 
As of the November deadline, we continue 
to attempt to negotiate a new collective agree- 
ment on behalf of our Lear members. This 
round of bargaining has been extremely dif- 
ficult as we resist the company’s attack on 
our collective agreement. The Lear Corpora- 
tion has continued to be extremely aggres- 
sive and overzealous with their demands on 
the Union. During the bargaining process we 
have consistently driven the message home to 
the company that our members paid the price 
during the last set of negotiations in order to 
be awarded new seat programs, securing our 
jobs and allowing the plant to remain open. 
We will not enter into an agreement this time 
that consists of concessions. We expect our 
members to be rewarded appropriately for 
their past sacrifices which enabled our plant 
to survive and positioned us for the future. 
Also throughout CAW Local 222 we are in 
the preparation stages of entering into nego- 
tiations on behalf of our members working at 
see CANADIANS - page 2 
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Coach Canada (Trentway Wagar Whitby Tran- 
sit), Logistics in Motion, Americus Logistics, 
Syncreon and CEVA supplier parks. As you can 
see, we will end off this year and enter into 
2013 attempting to negotiate fair new collect- 
ive agreements on behalf of these members and 
their families. In all cases we can expect these 
employers to be aggressive towards our Union 
and our current collective agreements, as this 
seems to be the norm these days during col- 
lective bargaining in Canada. Our success will 
require unity and solidarity within our entire 
membership and throughout all of our work- 
places, sending all employers a strong message 
that they need not test the strength and deter- 
mination of our members and this Union. 


General Motors Contract 

With the GM bargaining behind us and a 
new collective agreement in place for the next 
four years, I would like to thank the member- 
ship for their patience and solidarity. This was 
an extraordinarily difficult set of negotiations. 
We knew they would be difficult going in, but 
GM came to the table with huge concessions 
which we found to be extremely offensive, con- 
sidering all that had been done back in 2009 
to help save this company. Even after Ford had 
put the pattern agreement in place, GM tried 
to remain firm in their attempt to gut our cur- 
rent contract, both at the Master and Local 
levels. To give you a sense of what your Union 
was faced with, I will give some examples of 
where this new GM was coming from. Keep in 
mind that our objective as a Union was to have 
our members rewarded based on the sacrifi- 
ces forced upon us during the auto crisis and 
to share in the Company’s recent success as 
they rebound from that ugly experience, while 
at the same time controlling the labour costs 
and remaining competitive for possible future 
investments within our Canadian operations. 

General Motors’ vision of a new collective 
agreement consisted of the following: 
@ eliminate the defined benefit pension 
eliminate the 30-and-out pension 
eliminate COLA 
overtime only paid after 40 hours worked 
shift premium only for hours worked 
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eliminate limitations on plant shutdowns 
vacation used during layoff weeks 

modify preferential hire language 

modify all health care benefits 

modify group life insurance programs 
modify income security plans 

modify SUB plan 

modify SUB regeneration 

modify paid time off 

modify Doc. 12 and Doc. 13 

The above are just some of the demands GM 
was prepared to force on us and take us even 
further backwards, not to mention the signifi- 
cant demands they had at the Local table. 

At the conclusion of the bargaining process, 
GM was unable to obtain their objectives and 
were forced to agree with the Ford pattern 
settlement, but not without great resistance. One 
of the biggest disappointments during the talks 
was that we were not successful in our attempt 
to bargain what we referred to as a “Gesture for 
Retirees” which was left on the table right to the 
end, until we realized that we could not be suc- 
cessful. It was our goal to have GM pay retirees 
alump sum of $1,000 each year of the agree- 
ment to help offset the out-of-pocket expenses 
they have experienced since at least the time of 
the 2009 auto crisis. Our current demographics 
and the associated cost made it unachievable. 
Today there are 32,000 GM retirees and only 
5,500 active workers, a ratio of 6:1. The Ges- 
ture for Retirees would have had an associated 
cost of $128 million. At a time when we were 
faced with controlling costs on the active side, 
this $128 million would have added an addi- 
tional $3 per hour to the labour costs of our 
active membership, an added cost that would 
have removed us from the competitive ballpark, 
making our future more uncertain than it is to- 
day. 

In 1996 there were more active workers 
employed at GM than retirees. This started to 
change in 2000; since then the retiree num- 
bers have increased significantly. 

Dramatic downsizing at GM has reduced 
active payrolls, including sale or closure of 
four plants and downsizing at the remaining 
facilities in Canada. As I stated earlier, the 6:1 
ratio makes it virtually impossible to bargain 
retroactive (unfunded)  pay- 
ments to retirees. 

Just to provide the current 
pension benefit to our retirees, 
GM faces enormous funding 
obligations. They must contrib- 
ute $162 million per year until 
2015, then after that $600 mil- 
lion per year. This year’s pay- 
ments equal $15 per hour. Our 
focus going forward is to ensure 
GM meets their pension funding 
obligations. 
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Another challenge we are faced with is to 
ensure GM remains in Canada. During the 
bargaining process, we could not get GM to 
commit to new investment beyond what has 
been committed to date. I don’t believe GM 
has a long-term plan for Canada beyond 2016. 
The terms and conditions of the government 
loans expires as of Dec. 31/16, at that point 
GM has no legal obligation to the Canadian 
government to produce here in Canada. Re- 
member we could not achieve product com- 
mitments beyond the year 2016. Another issue 
that concerns me is that the new GM’s motto 
is to build where they sell, and the Canadian 
market share continues to decline. Remem- 
ber this is at no fault of our members, who 
produce great Canadian vehicles. The follow- 
ing data demonstrates the decline in Canadian 
market share: 


Year GM’s Canadian Market Share 
2000 29.9% 
2002 30.1% 
2004 28.3% 
2006 25.3% 
2008 21.4% 
2009 17.1% 
2010 15.6% 
2011 15.0% 
2012 to date 13.5% 


As you can see, the Canadian market con- 
tinues to decline, all the more reason GM must 
take a serious look at how they market our 
vehicles and create enthusiasm, while at the 
same time restore consumer confidence. Our 
Government can play an active role as well by 
once and for all addressing the issue of unfair 
trade, along with limiting the amount of im- 
ports which are allowed to flood our market 
unchallenged each year. 

You will recall back in April, the CAW 
launched our campaign calling for an Auto 
Policy in this country. When you look at the 
enormous job loss we have experienced and 
the cloud of uncertainty that persists in dark- 
ening the future of our entire membership who 
are dependent on the auto industry to provide 
for themselves and their families, we must get 
everyone engaged in our fight to protect our 
good-paying jobs and secure our futures for 
generations to come. To sit back and do noth- 
ing makes no sense. I ask the entire member- 
ship to join with your Union as we take on these 
challenges. To continue to do nothing could 
result in our industry's disappearance. 

Sisters and Brothers, I am not stating this 
as fearmongering or to create unrest, but if 
measures are not put in place conditions can 
only get worse. Join with your Union in mak- 
ing this world a better place not only for our 
membership, but for our children and our 
grandchildren. We owe that to the next gen- 
eration. Canadians deserve better. 

In Solidarity. 
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Forecast For Flex Third Shift 
Is Early 2013 


M Plant Population as of Oct. 
12/12 


Production 
@ Active: 3,512 (includes 297 
SWEs and 33 Trades in Pro- 
duction) 
@ Layoff: 74 (18 on 1C and 56 SWEs) 
@ LOA: 17 
@ S&A: 160 
@ Total = 3,763 


Skilled Trades 
H Active: 479 
@ Layoff: 129 (includes 93 on layoff and 33 

working in Production) 
B LOA: 6 
@ S&A: 9 
@ Total = 633 

As this is my first article since returning 
from bargaining, I would like to thank the 
membership for their support throughout 
the process. Your support was evident and 
greatly appreciated by the Bargaining Com- 
mittee. I believe the strategy of making all 
three automakers the target and then go- 
ing with Ford Motor Company close to the 
deadline was the right thing to do. It is im- 
portant to remember that Ford was the only 
company of the Big Three that did not need 
government loans during the 2008-09 auto 
crisis and they also have the strongest sales 
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here in Canada. Once Ford signed up, Gen- 
eral Motors and Chrysler knew they would 
have to follow pattern or face a strike. 

As a Union we have been very consistent 
over decades of negotiations that pattern is 
pattern, nothing more, nothing less. 

As workers we have had to endure a 
very stressful period since the bankruptcy 
bargaining in 2008-09. The companies we 
work for continued to think that as a Union 
we would be prepared to continue down the 
road of concessions while they are on the 
road to financial stability and recording re- 
cord profits. 

We were sent a clear message from our 
membership heading into bargaining that 
we needed to make some gains and at the 
same time put ourselves in a position to at- 
tract future investment in Canada, especially 
when our dollar continues to be at par or 
above par with the U.S. dollar. 

I don’t believe that the membership 
thought for one second that we would be 
able to get everything back that we were 
forced to give up in the auto crisis, not with 
the high Canadian dollar and the state of the 
global industry we work in. Having said that, 
as a Union we moved forward and did not 
give in to the Company, who attempted to in- 
sist on more concessions at both the Local 
and Master tables. 

On Oct. 15/12 the third shift in Consoli- 


dated ceased produc- 
tion and with that 
there was a lot of 
movement through- 
out our facility. As al- 
ways with a shift loss, 
the amount of work- 
place turbulence is 
huge and with that 
comes frustration and disappointment as 
workers on the shop floor experience job 
movement and reassignments. Close to 700 
members were reduced as a result of the 
shift loss. 

The Shop Committee was successful in 
negotiating an agreement with the Company 
that eliminated the extended period of time 
the Company had been able to park higher 
seniority members on the street while jun- 
ior members remained in the workplace. 
Previously, these time limits went up to and 
included 150 days on the street. As a Union 
we were able to make sure the plant-wide 
levelling was completely level within 21 
days. Furthermore we were able to achieve 
job selection for our members who move 
into a new area, which goes well beyond the 
Collective Agreement. 

We are often asked when the third shift 
will be added in the Flex system, as mem- 
bers wish to return to their steady third life- 

see FORECAST - page 4 
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Awards For Local Activists Who 


Fight The Corporate Agenda 


t the time of writing this article, our Local’s largest unit 

General Motors has recently ratified a new collective 

agreement. As of the Oshaworker deadline, Lear Corpor- 

ation, Logistics in Motion, Americus Logistics and Whitby 

Transit are in negotiations with their respective employers 
looking for new agreements. I congratulate and thank all the Local’s 
bargaining committees for their hard work and the dedication shown 
to our members during these very difficult times. 

Bargaining during good times can be very difficult at best, but to 
be bargaining during times when Labour is being attacked as never 
before by the corporate-financed right-wing Governments, makes 
negotiations extremely difficult. Unions and their members’ wages, 
benefits and pensions are being blamed for everything from the fail- 
ing economy to the deficits currently being run by the Provincial and 
Federal Governments. The Federal Conservative Government's eco- 
nomic action plan of tax cuts to corporations, to levels not seen since 
the 1930s, sure hasn’t created any new jobs in our communities. It 
has only increased the profits of corporations to levels unheard of in 
prior years. With corporations now paying less than their previous 
share of the tax base and not creating any new jobs as promised by 
the Conservative Government, they try to put blame on anyone other 
than their failed policies. 

Since Unions and their democratically-elected leaders are helping 
to expose these failed policies and ideology, we as Union members 
are continually being attacked by the right-wing media. In reality the 
current Conservative Government polices have done what they were 
designed to do and that is to create larger profits and wealth for the 
corporate and banking community, while at the same time reducing 
the standard of living for the middle class. This statement is proven 
by the fact that while the gap between the middle class and very rich 
continues to increase, it is the middle class that is in fact paying for 
the corporate elite’s increasingly larger profit margins. 

It does give me some hope that with the Communications, Energy 
and Paperworkers union’s convention delegates having voted in fa- 
vour of forming a new union with the CAW, that we as a union will 
be in a better position to battle the unfair and heartless polices that 
are currently in place in Canada. Please remember the leadership 
alone cannot win the fight for a more just and fair society without 


our membership’s support and assistance. So 
if you hear anyone attacking or blaming unions 
for the mess we are in, remind them of the 
facts. Unions created the middle class, not the 
corporations, for if it were up to the corpor- 
ate leaders nobody would be making a decent 
wage. A strong middle class with good paying 
jobs helps to create vibrant communities with 

a good tax base to provide for a more caring 
society. 

Why do we have to compete against coun- 
tries that don’t have the same regulations and laws (health & safety, 
environment) as we expect and demand from our leaders for us? 
With federal policies that would create a fair and equal playing field, 
we Canadians could compete with anyone in the world. What we 
need are policies in place to equalize the playing field for the average 
Canadian, not the current polices that only favour the corporate elite. 

I would like to congratulate a couple of CAW Local 222’s finest 
activists on receiving recognition for their lifelong dedication to our 
communities and society as a whole. 

Sister Bev McCloskey was named Retired Worker of the Year at 
the CAW’s annual retired workers conference in Port Elgin. Bev has 
spend 60 years of her life as a political activist fighting for equality 
and women’s rights, and was a founding member of Local 222’s first 
women’s committee in 1968, which in turn brought equal workplace 
rights to all the women of Ontario. 

Brother Jim Freeman was recently awarded the first ever Kathie 
Fowlie Award of Excellence for community building at Durham’s 
Labour Appreciation Night. Jim is currently President of the Durham 
Regional Labour Council and can always be found at any of the many 
demonstrations that involve protecting the rights of the working mid- 
dle class or those less fortunate. 

Both Sister Bev McCloskey and Brother Jim Freeman have con- 
tinued to keep up the fight for a better and more caring world for all. 

Congratulations Bev and Jim, through your dedication and hard 
work for what is right, you set a fine example for us all to follow. All 
the Local’s Brothers and Sisters are very proud to say you are and will 
always be members of CAW Local 222.9 


DALE 
MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 


Forecast For Flex Third Shift Is Early 2013 


— continued from page 3 
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style and of course it will bring our laid-off 
members back into the active workforce. 
The present forecast for implementation of 
the third shift in the Flex system will most 
likely be in the first part of the New Year, 
although no date has been announced. As 
a result of the current sales volumes in that 
plant and the introduction of the new Impala 
in January 2013, this alone should drive the 
announcement of the new shift. 


Since returning from bargaining we con- 
tinue to be asked if there are any incentives 
in accordance with Doc. 12 of the Master 
Agreement. Doc. 12s are still a part of the 
Master Agreement and we are entitled to 
them if there is a permanent job loss in our 
facility. As a Union we would like to see all 
our members leave with a retirement incen- 
tive. Having said that our priority is and will 
continue to be trying to attract more work to 
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our facility and to increase our employment 
levels moving forward. 

In closing I would like to thank zone com- 
mitteeperson Randy O'Reilly for doing my job 
while I was in bargaining. He did an excellent 
job during my absence in the plant. 

As always, I can be reached at 905-644- 
2480, mike radio 2480 or by e-mail at greg. 
moffatt@gm.com. 

In Solidarity. 


FINANCIAL REPORT } 


CAW Local 222 Financial Report 
Covering The Month Of August, 2012 


Metal RECEP 1S assesses cosansadscsascecenserastsneneaotnateeeeoaes $ 567,582.50 
WHA EXCH cated concen than cxcsrtnsterstecconatvanlvedeierbeccdisancenan 560,236.67 
Serplis: CDCR) cle sccesserhecsnrdccesirsccceshccertnstadeiaraxooreatncccoon $ = 7,345.83 


CAW Local 222 
Balance Sheet As At August 31, 2012 


ASSETS 

CURRENT ASSETS 

CASI ssssvasvasssscconraniinsnesccersstnessaccdesiverisssvtsineaits ue 356,348.88 

Bank......... . 1,221,616.55 

Total Bank.... we 1,577,965.43 
DY pOSUU AW GUI soyssrssa scncasssecesccaaaactersvasr nce seaccavecceccceccaecassecsseusaeesssssasee 37,640.17 
Due Mom Detital Cente ge scssssecesescceececerseacavevevetisiveccececesezececcecesseeveveys 40,169.39 
Dominion of Canada Bonds . . 12,000.00 
Short Teri Investiienits: x: sss3siseecsavsavvtessaiessssopstsseassoesveeasessiarssenanesaiee _1,372,185.48 
TOTAL CURRENT ASSETS ...........c0.cccsccsscsscsssesseestessecseeasessecsesssecseessease 3,039,960.47 
Fixed Assets 

MAIN css; 5ssz3azssezs'sassssnxa chessovts coos eansncoasiaeedeeseetecsiceteeueecessteestecsssaeiactaast 615,195.00 
Buildings... . 2,829,533.00 
Equipment 92,627.61 
Total: Fixed! ASS€t siz. s:ssssssssessasseveovsecessnetsecseisstataeesctsetsetsnmmennaniast _3,537,355.61 
MIO TAM: ASSIS 2c saanyesssesnessssunnnsvoconsprooosbecitiaatuiaeceeeveosseselbsesntuuays 6,577,316.08 
LIABILITIES 

CURRENT LIABILITIES 

Ac@outints Payable assy sscicsssuserasssstavesaceseeseseversassaveaecirstivaassssseasssessssans 421.16 
Accrued Liabilities ... .  1,312,687.63 
Vacation Payables sissssssscsccsvisescsecssvsaassvvecassaasedsaidesaneteseccescsesscecacceeunanss —612.69 
UU PAyaDI Os 5 ssssssseseteoeamresanenmnntnccccetoreveres ; 

UI Payable — Lost Time ; 1,387.20 

CPP Payable... eee 538.36 

CPP Payable — Lost Time.. 2,247.66 

Income Tax Payable..... 4,167.41 

Income Tax Payable — Lost Time... 7,551.30 

Receiver General Payable......... 3s 15,875.53 
HI Payal 655 sxicevssovens gave ossgnnseveovtnnaneaeanesccencaessnericecacsteccecedttssssasersssiis 5,387.27 
Minion Dues Payable’, ssissssssssazvenveesasvvesccesccesssassrastssensssecensesiessaesansanaverieeh 1,326.81 
AWCU Lc eseesseeseessees 2,548.85 
Family Support .... 59,332.20 
Charitable Deduction 2,619.29 
WCB Payable......... —31,692.47 
Due Re:Duplate Council Fund... —90.85 
Retired Members Fund ........ 67,388.58 
Recreation Fund ............04 5,811.10 
Lear Whitby Adjustment FUNG... csessessessesseseeseesecectcseeneeneeteetentens 0.00 
TOTAL CURRENT LIABILITIES ...0..0....00 ccc cececcccteeseteeeteeetseteeeeneees _1,440,160.09 
TOTAL LIABILITIES ........ccccccccccccsccsssssssssssssscccssssssessssssssssssssesessssseeens 1,440,160.09 
EQUITY 

NET ASSETS 

Net ASSES’. ssassvccesvevsoversexssvseovavsiiaesetazsaidsasisasaseatactonettoceoseeyssecsinesencesenntss 5,046,581.41 
Surplus... 90,574.58 
TOTAL NET ASSETS... . _5,137,155.99 
TOTAL EQUITY .....ccccccccssssssccssssssssssesssssssssssesesssssssessseesnssssssessseeen 5,137,155.99 
LIABILITIES AND EQUITY... ec ceeneneeeeeeeneeeeees 6,577,316.08 


CAW Local 222: Income Statement 
August 1-31, 2012 
REVENUE 


INCOME 
Membership: Dues) ssssssivtiisiiisesesdescscasmaunniiinnaiiainneceinds 
LOTIONS «.csissssncsscaesacsansacs ‘si 
Oshawa Area Skilled Trades ......c.cccccccccscssessesescscscsescecsseseseseasscsteeesesees 
SUB; RECCIPUS: sccsssssssssscsissssscccsssasssassasssansssasisassvanssssssanccsesvsotsnsansssagsnangs 
Hall Maintenance... - 
Slatl Wage RECOVERIES csicsitcasiccesdecsssssesisrassirsssssssetipisesonsstitoniantastnnssasnsss 
Miscellaneous Collections ........ccccccscesssssesescscssssesesescsessssscscsesesesesescaens 
Oshaworker.............006 
Recreation.. 


Telephone INCOME sssccecccevissetiavarananeonannanaiiisnw isis aertiatinctceseens 
TOTAL REVENUE. 6cscssssssassiscssssssessosesassssssssesvsosoratnesesevesssceenenanncasnenesesve 
EXPENSE 

OFFICE AND BUILDING 

Eiriployee Salaries: dsccsscsccsvssitvassesssnassnscosonrnrarsessonsiduiasiaitesisaternesseess 
WER PONS G ccccreecesisssstevencessassteunsmsrcnmmnniie 2,939.17 
CPP EXONS sicieticsetésscssescrsssssssaessesserion nso 5,854.99 
WCB Expense.. = 215.81 
BHT Expense aeictiesccessssssssrssrraassenscranenronnes 3,166.86 
Other Benefits..........ccecsessessecssseessesssseesecssnesseseeseens 14,672.47 
Employee Benefits and Insurance ..........cecccssessesteseeceeeeseeestesneseeeeeneess 
Hall Expenses ::ccedssessaisissidassasees 


Miscellaneous purchases... 
Building Maintenance.... 


Mele ME ste2sccescexccessecussstusseccdccessssscidssverssrssssioviaansssiesssecattvansittaetrsenssts 
Office Supplies and General Expe.........sscssssessesssesssssosssssseesssssesseesvesses 
Officers Expense ........c eee z 
PrOfeSSi OTA sccccedsecseccssezcasssssasiecscesssssnssispasedzessianivsiseansseiceves aaveaseessassants 
Total Office and Building 0.00.0... cccscesestesteseeeetecesesneseeeeeeeeneese 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 4,764.69 

Per Capita — Durham Labour Council........ 1,480.60 

Per Capita — Lindsay Labour Council. 32.00 

Per Capita — CAW Assessment..... .. 261,160.07 

Per Capita — CAW Council... ceeeceeseeeeneeeeteeetees 4,833.73 
Total Per Capita aces iciscivezeeissscivirtensessaavees iitissenuestiees ont tennnermesecety 
Lost Lime: Wages and! Benetits : ssivesssssssssverssasswnnaasneusntisvananensiens 
Lost Time Expenses M&E&H occ cccceceeseneeeeeeenees 18,171.58 
Lost Time Expenses — Hotels.. . 15,668.16 


Lost Time Expenses............ 
Misc. Election Costs... 
Equeation ...c.c.ccccscesescsssseseeseeees 7 
Investors Group Trust — Staff Pensions... eens 
Oshaworker — Postage.........csccccscssessesseeesectessesteneene 29.39 
Total Oshaworker cvavistctetarisiicania eee 
Publicity .... 
Recreation.......... 
Welfare and donations... a 
Skilled Trades <actcccdiecivisistssnsesrsiannansancnadentewaunts 


Total Organizational jcc cwcaninscinriniiees weniiesesntiniies 
TOTAL EXPENSES si: sisicssicssscscississsososssassasrssivsizoratoreeneadecsovotnaaraversevencave 
INEDINGOME cecicseccssssvseustetescsssesinvstuarivammanxiiiiineins einereatisls 
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456,626.74 
1,210.00 
80.54 
26,776.92 
2,533.25 
71,649.40 
625.00 
1,237.50 
440.00 
6,300.00 
103.15 


567,582.50 


81,733.15 


26,849.30 
237.05 
150.00 
10,190.06 
2,422.31 


272,271.09 
101,328.65 


33,839.74 
50.00 
3,244.25 
5,321.72 


417,196.73 
7,345.83 
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History Behind The 


BY 
KEITH 
OSBORNE 
CAW NATIONAL 
REPRESENTATIVE 


Electromotive Agreement 


t is imperative to explain the recent griev- 
ance settlement we achieved on behalf of a 
group of former General Motors employ- 
ees, CAW members who were victims of 
corporate greed in the name of Caterpillar. 

The history is that this plant was sold by Gen- 
eral Motors to a Company called Electromotive 
in 2005. In 2005 negotiations, the parties 
agreed to the sale on the condition that these 
workers would have a sense of security. This se- 
curity was provided in Doc. 12 Attachment “D”. 
That language gave these workers (a) the right 
to retire with an incentive if they were pension 
eligible, (b) take a Voluntary Termination of 
Employment, or (c) preferential hire to another 
General Motors location. The first two options 
were to expire at the end of the 2005 Collective 
Agreement but in 2008 it was negotiated to ex- 
tend these options until 2011. 

When Caterpillar bought the locomotive 
plant, with the support of the Conservative Fed- 
eral government, Caterpillar immediately started 
showing signs they wanted the work but not ne- 
cessarily in Canada. Bargaining their new Col- 
lective Agreement in June 2011 showed signs 
that a closure was imminent, as fences were put 
around the plant and security added. The parties 
agreed to extend the agreement by six months. 
The CAW’s rationale on this was to give more 
members the opportunity to retire before Sept. 
14/11, the date the incentive options provided 
for in Doc. 12 Attachment “D” were to expire. 

Numerous members took advantage of this 


opportunity as they saw the writing on the wall 
that Caterpillar was going to close. The eco- 
nomic offer provided to the Union by Caterpil- 
lar was nothing short of Union busting. Wages 
cut in half, benefits drastically reduced and 
pensions eroded to name a few. It was crim- 
inal: 465 Caterpillar workers were locked out 
Jan. 1/12. The support they received from the 
community, CAW members across the country 
and other Unions got international attention. 

The CAW negotiated a closure package for 
these workers. Some of them had no previous 
connection to General Motors but many did. 

The CAW then turned to General Motors by 
the way of three grievances. One was to do a 
partial wind up of the pension plan and allow 
these workers to grow into retirement. The 
response was no, based on the 2009 agree- 
ment with the government we could not make 
any changes to our Pension Plan until the end 
of 2015. This was a condition placed on the 
parties in order to get the government to put 
monies into our Pension Plan. 

The second grievance was that we believed 
that General Motors knew that Caterpillar was 
leaving the country and did nothing to work 
with the Union to protect their former employ- 
ees. This grievance would be difficult to prove 
but we still had our suspicions. 

The third and final one was that under Doc. 
12 Attachment “D’, former GM employees 
working at Caterpillar had preferential hire 
rights on a “time for time” basis. The follow- 


ing is the language I am referring to as spelled 
out in Attachment “D”: 

“Any affected employee who is employed 
by the Purchaser and who wishes to pursue 
re-employment will, upon written application 
to GM, be eligible for preferential hire con- 
sideration at GM plants for a period of time 
equal to the employee's seniority as of October 
1, 2005. Employees accepted as preferential 
hires shall have “date of entry” seniority at the 
hiring location. In conjunction with this provi- 
sion, a relocation allowance of up to $5,000 
shall be provided under the provisions of the 
Master Agreement to facilitate this offer.” 

The Company disputed our position by say- 
ing that this language was gone but could not 
provide any documentation to support their 
position. We agreed that the incentive piece of 
Attachment “D” had expired but not the pref- 
erential hire piece. The arbitration process 
began but the parties agreed to settle and we 
withdrew the other two grievances and waived 
any retroactivity. 

Since Sept. 14/11 the Company continued 
to hire Supplemental Workforce Employees 
(SWEs), 140 at Cami and 64 in Oshawa. Doc. 
14 Preferential Hire of the Master Agreement 
restricts the number of preferential hires to 
one per cent of the plant population in any 
given month to avoid workplace turbulence. 
In the case of Cami the preferential hires will 
begin arriving Dec. 1/12 and in Oshawa they 

see HISTORY - page 7 


“It Was An Honour And Privilege To Represent You” 


To The Members Of CAW Local 222: 


It seems like only yesterday we were starting back on the third 


with no complaints. Being in a union is 
like being in an extended family and it 


SHAN ORS 


shift and adjusting our lifestyles accordingly. But by now most of us 
are back on swing shifts and have had the opportunity to pick our 
jobs according to seniority. There is no doubt that the third shift is 
the preferred shift for a lot of people and in the new year we will get 
the chance to go back. Market demand will dictate the status of the 
second shift in Consolidated. Hopefully the demand is strong for the 
Equinox and Impala and everyone will be back to work. 

It was an honour and privilege to represent you all and we wanted 
to thank you for allowing us this opportunity. There have been many 
struggles over the past couple of years but by sticking together, we 
were able to rectify most situations that were thrown our way. 

A huge thanks goes out to Bruce for putting on a delicious feast, 
which brought us closer and gave us a way of saying good-bye to the 
shift and each other. For now. 

There will be some of our brothers and sisters returning home 
on a callback to their former GM locations and that is awesome 
news. We cannot imagine travelling four hours a day but they do it 


is obvious they travel these long hours 
to provide a good living for their fam- 
ilies. They are a perfect example of why 
unions can be and are so strong. I said 
it before and will again, thank you all 
for standing shoulder to shoulder with 
us through thick and thin. We will miss 
you all but could not be happier that 
you will have more time to spend with 
your families. 

With any canvass there are always 
issues that arise because of the sheer 
numbers involved. If you have any concerns about your jobs or the 
shift you chose, contact your committeeperson. 

Kevin Campbell and Rob Romano 

Former Third Shift Zone 70 Committeeperson & Alternate 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 
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Local 222 committee: 
Will Sprague — Chairperson 
Carl Vickery — Rail Committeeperson 
Steve Bowman — Rail Alternate 
Mike Elliott - Dock Committeeperson 


Brent Seguin — Bus Shift #1 Committeeperson 


Brian Harper — Bus Shift #1 Alternate 

Jim Shortt — Bus Shift #2 Committeeperson 
Gary Bone — Bus Shift #2 Alternate 

Robbie Craig — Bus Shift #1 Health & Safety 
John Bragg — Bus Shift #1 H&S Alternate 


AUTO WAREHOUSING CANADA UNIT CHAIRPERSON’S REPORT 


Introduction To The New 
Auto Warehousing Committee 


’d like to use my first report to introduce the newly elected CAW 


Patrick Kehoe — Bus Shift #2 Health & Safety SPRAGUE 
Les Morrison — Bus Shift #2 H&S Alternate AUTO Whee 


Don MacKinnon — Rail Health & Safety 
Brian Drumm — Rail H&S Alternate 
We would all like to thank you for your sup- 


WILL 


UNIT 
CHAIRPERSON 


port and will do our best to keep things running smoothly. 

During the first week the committee got together for a short meeting 
to discuss ongoing concerns that each bid may have. Keeping our mem- 
bers informed is a priority. If you have ideas or concerns please let us 
know, we welcome the input. 


In Solidarity. 


Extended Impala Good News For JCI 


ur members at JCI would like to 
congratulate CAW Local President 
Chris Buckley, GM Plant Chair- 
person Greg Moffatt, GM Skilled 
Trades Chairperson Ron Svajlenko 
and the entire GM bargaining committee on 
reaching a new agreement. Their contract 
provides bonuses totalling $9,000 over four 
years for their members, while resisting the 
demands for concessions from General Mo- 
tors. The direct effect of the 211 Impala 
(Consolidated Plant) being extended should 
provide a positive outcome for us at JCI; it 
will help maintain our existing workforce and 
provide a possibility to add some jobs in the 
future, for at least a temporary period. 

The Company has adjusted our employment 
levels due to the reduction of the GM third shift 
in the Consolidated Plant (Impala). Layoff no- 
tices were given to a total of 11 members as a 
result of this situation, along with some mem- 
bers being moved from processing to seats. 
We have started the process of setting up the 
new lines for the next generation Impala (352) 
within our processing plant. We also have had 
members sent out for training on the new prod- 


uct line, with the launch for the next generation 
Impala in Oshawa scheduled for early 2013. As 
we move forward and we start to populate the 
new lines in the doors/floor console process- 
ing and doors assembly zones, you should start 
to see job postings for those zones. 

As a reminder to any interested members 
who may want to take advantage of our negoti- 
ated severance/buy-out opportunity, we have a 
total of 11 remaining opportunities from the 
original 40 opportunities as per the language 
below, if interested be sure to make your ap- 
plication within the time window in December 
2012. Please remember that once you have 
been approved you cannot change or retract 
your application. 


Re: Severance Opportunity: 
During the 2011 negotiations it was agreed 
that the current associates would have an op- 
portunity to volunteer for termination of em- 
ployment with severance in the amount of a 
total of two weeks of pay per year of service. 
The opportunity to volunteer will be made avail- 
able to all employees in seniority order in De- 
cember 2011 and December 2012 as follows: 


Opportunity #1: Decem- 
ber 1 — 15, 2011 termina- 
tion date of January 13, 
2012 

Opportunity #2: De- 
cember 1 — 15, 2012 
termination date of 
January 11, 2013 


LARRY 
WILLIAMS 


It is further under- JOHNSON 
stood that the total aia tog INC. 
maximum number of CHAIRPERSON 


associates that will be 
allowed to terminate with severance under 
this provision will be 40. 

The Plant Committee attended our annual 
JCI Council in London on Sept. 20-21/12. We 
had the opportunity to meet their new leader- 
ship team and discuss their bargaining from 
earlier this year. We took the opportunity to 
discuss common problems we face with JCI 
and how we can as a Council deal with these 
common issues in the future. 

If you have any issues or concerns please 
ask your supervisor to provide you with your 
Union Representative or contact the Union of- 
fice at 905-665-4247. 


History Behind The Electromotive Agreement 


— continued from page 6 


will be called after all seniority employees 
have been recalled from layoff. They will be 
called before any SWE is offered full-time 


employment. as that is the language in the 
Supplemental Workforce Agreement. 

St. Eustache, St. Thérése, Scarborough 
Van Plant, Windsor Trim, Windsor Transmis- 
sion, St Catharines all know too well what 
happens when a plant either downsizes or 


closes. These members have had to relocate, 
some a few times, to keep employment with 
General Motors. They would have preferred 
to stay in their own community but that was 
not an option. The average credited service 
of these members is 23 years but some have 
as much as 29.5 years. 

We understand the frustration of our Sup- 
plemental Workforce Employees but ironic- 
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ally we achieved seniority rights for them dur- 
ing bargaining. Seniority is what our Union is 
built on and that is meant for everyone. We 
will do our best to get all our SWEs full time 
employment in the years to come, as in the 
CAW no one is forgotten or left behind. 

The complete MOU is available at www. 
cawlocal.ca/222 under News and Events. 

In Solidarity. 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Seniority Being 
During Slowdown At AGS 


ello everyone. Unfortunately at the time of writing we are 
in one of our slow periods with four day weeks scheduled 
through October. We should be back to five days by the 
time you read this. 

The 111 press line is scheduled to be down for a couple 
of weeks in December; we really don’t know what the repercussions 
of this means for the membership just yet. A lot of people are upset 
with these one-day layoffs, believing 
there should be greater onus on the 
company to provide full-time employ- 
ment for as many people as possible. 
This would of course mean some addi- 
tional workers laid off during these 
slow periods, but that is what senior- 
ity is all about. Under article 14.01 in 
our collective agreement it states: “The 
Union agrees to co-operate with the 
Company if the hours of work need to 
be adjusted to accommodate seasonal hours of operation, operation- 
al requirements or cost savings (i.e. lower utility costs) for the Com- 
pany.” This means the company can alter our shifts such as having 
some people working 6:30 a.m. to 2:30 p.m. and others 7:00 a.m. to 
3:00 p.m., which enables the company to get 8.5 hours of production 
from the plating lines. We would have no issue when we are working 
40 hour weeks. The Union feels the intent of this language is not to 


Followed 


GREG 
DAVIES 
make it easier to turn everyone into part-time | AGS AUTOMOTIVE 
employees. I realize the company likes having 
Fridays down so skilled trades can get work- 
ing on the plant to get it ready for the new product coming in April. 

I also wanted to remind everyone on the proper procedure if you 
have a safety concern or issue you would like to have looked at. 
You should first bring it to the attention of your supervisor. If your 

supervisor does not agree or does not 
want to deal with the issue then ask 


UNIT 
CHAIRPERSON 


Alt is important to follow (or a safety rep. Do not go directly to 
proper procedure... 
Both workers 
and management 
need to be vigilant 
when it comes to safety. 


your safety rep, it is important to fol- 
low proper procedure. Both workers 
and management need to be vigilant 
when it comes to safety. This company 
claims to take H&S issues very ser- 
iously. I believe some of their frontline 
supervisors do not share the official 
view. Some believe the job is the prior- 
ity and if that means the workers take unnecessary risks then so be it. 

One last reminder to everyone, you must swipe your card when 
leaving the plant. If you leave without swiping you risk discipline. Re- 
member I can be reached 11:00 a.m. to 3:00 p.m. Monday to Friday 
in the Union office or by phone 905-571-2121 ext. 6402 or email 
gregd @agsautomotive.ca. 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Movement Of DRT 
Facilities Continues 


JOHNSON 
DURHAM REGION 
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s this issue is being sent to print, 

the CAW Union elections for our 

unit are taking place. I would like 

to take this opportunity to thank 

everyone for participating in the 
process of running for positions, and for 
choosing our Union representatives for the 
next three years. 

The Specialized Services satellite South 
Ajax location issues should be resolved as 
we are scheduled to return to the Westney 
yard Nov. 14. This is the supposed “final- 
final” date of completion of construction for 
the Westney facility. 

The Union has been given notification 
that the operators crew room at the Oshawa 
Centre will be relocated in March or April 
this coming year due to the upcoming con- 


struction at the Centre. New locations are 
currently being considered. 

The summer board period for 2013 will 
be for a duration of nine weeks, due to the 
Ministry of Education school year calendar. 
This in turn means the number of banked 
overtime spots available 
for conventional oper- 
ators must be divisible 
by nine. 


Raleigh 

Health & A 
Safety DURHAM REGION 
By Ray Kelly TRANSIT 


HEALTH & SAFETY 
I'm glad to an- REP 


nounce that the in- ‘QEEaERIEy 
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stallation of the radio 
alarm switch has 
started. The switch 
will be placed in the 
same location as the destination sign (911) 
switch. 

As some of you have noticed, there are 
two letters (“‘S” and “C”) posted on the 
side panel to indicate the difference in the 
switches. The letter “S’” will still activate the 
destination distress sign and the letter “C” 
will now activate the radio distress alarm. 
This alarm, I am told, will be placed in all 
buses in all divisions to give us all direct 
contact with the on-duty supervisor. Look 
for postings indicating the proper policies 
and procedures as well as activation date. 

Stay safe. 


TRANSIT 
UNIT 
CHAIRPERSON 


Positive Gains On Attendance 
Coaching Program At LIM 


the first event people looking forward to being 
Halloween. I hope everyone and their families 
had a safe and fun night while trick or treat- 
ing. The Social Committee is having its first 
Kids Christmas Party on Sunday, Nov. 11/12 
from 12:00 noon to 4:00 p.m. at the Ajax Com- 
munity Centre. There will be ice skating from 
12:30 to 1:30 p.m., pictures with Santa Claus, 
crafts and much more. See you there! 

As a final note, if you have any issues please 
see your Steward, Committeeperson or myself 


s I am writing this article I am glad to announce ESA days 
will no longer be used to further members through the At- 
tendance Coaching Program. Every member will be getting 


a letter stating what will constitute the employee being put 

on the ACP and also any days used while on Emergency 

Leave will be removed as per our agreement with the company. Now, 

while attendance is an important factor with a company’s success, 

the company must also follow the law in regards to the 10 legislated 
days we are given by the Government! 

The Bargaining Committee met at CAW Local 222 on Oct. 9, 10 & 

11/12 to discuss and review proposals recently given by the mem- 


CHAIRPERSON 


bers. The committee is looking at many positive changes to be made 
to our current Collective Agreement as we enter five years at this 


Loblaw Distributing Centre. 


with any questions, concerns or comments. The Union office phone 
number is 905-619-7050 ext. 5155. 


Thank you. In Solidarity! 


We are entering into the home stretch of the calendar year with 


ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


Quality And Scrap Issues 
At Armada 


n recent weeks quality and the amount 
of scrap we are producing has become a 
major issue at Armada Toolworks. I have 
been saying for years along with many 
other members that we produce way too 
much scrap and it’s nice to finally see manage- 
ment doing something about it. It’s not that we 
are producing garbage parts all the time. We 
are not. But our policies standards and pro- 
cedures need work and to be enforced on all 
three shifts. 
There are also times when our customers 
are not consistent with what is acceptable or 


not. Management has been actively enforcing 
the way jobs are started and stopped, putting 
in place standardized practices and processes 
to minimize our scrap rate. This can only help 
us to become a top auto parts supplier and in 
turn increases our job security. 

As for the PQRA system and disciplining 
the membership for quality, I have made my 
opinion quite clear to management that I 
believe it is totally wrong and detrimental to 
what Armada is trying to achieve, which is to 
reduce scrap. By disciplining the membership 
for quality issues they are actually increasing 


CAW2=TCA 
LOCAL 222 


Union Hall Hours 
CAW Local 222 Union Hall hours 
are Monday to Friday, 8 a.m. to 4 p.m. 


NOVEMBER 2012 


TOM 


WORSLEY 
ARMADA 
TOOLWORKS 


UNIT 
CHAIRPERSON 


the scrap rate not de- 
creasing it. If manage- 
ment is truly interested 
in reducing the scrap 
rate we need to look at the PQRA system and 
change it so the membership is educated by 
their mistakes, not disciplined for something 
they did not do intentionally. 

We have seen the addition of a new qual- 
ity engineer/manager as well as three new full 
time quality inspectors, one on each shift in 
order to help take the extra workload being 
put on the quality department. As we grow and 
acquire more business it may even be neces- 
sary to add a third quality inspector per shift, 
as the current inspectors are already having 
difficulty keeping up with the workload. 

All this is good news for our membership 
by first adding higher paying skilled jobs and 
second if we are successful as a workforce in 
reducing our scrap rate, it will give the bar- 
gaining committee more power to bargain for 
a better contract in just over a year’s time. I 
strongly urge everyone to get on board and 
co operate with management and the quality 
department. 

I have also noticed Armada has updated 
their website, making us look pretty good. 
Check it out at www.armadatoolworks.com. 

In Solidarity. 
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Strong Mandate From 


Membership At Lear 


isters and Brothers, I would like to start off by welcom- 
ing all of our new members to the plant. I believe we 
have met all, or at least most of you, and have had an 
opportunity to introduce ourselves to you. 


SCOTT 
BATEMAN 
LEAR 
UNIT 
CHAIRPERSON 


new Union will have its founding convention 
sometime early in the new year. The strength 
of our Union will continue to be tested, but 
with more than 300,000 members, we will be a force to be reck- 
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At the time of writing, we are into the final week of 
negotiations with the company. This round of bargaining has been 
very difficult as the company continues to look for more conces- 


sions. Your committee has remained 
united through this process. The 
strong mandate of 97.6 per cent in 
favour of strike action is a strong 
message and a tool for us to use at 
the table. 

The Communication, Energy and 
Paperworkers Union held their con- 
vention last week and overwhelming- 
ly supported the proposed creation 
of a new Union with the CAW. Our 


The strength 
of our Union will 


continue to be tested, 


but with more than 
300,000 members, 
we will be a force 


to be reckoned with. 


oned with. We will continue to fight to change policies, and to lob- 
by the government to implement an auto policy that addresses the 
flood of imports that enter our country. 


Thanks again to Todd Richards 
and Dave Van Lith for sitting in while 
we were out of the facility, and to the 
members for their support during 
this process. 

I will be responding to all emails 
and voice messages upon returning 
to the office. As always, I can be 
reached at 905- 436-0400 ext 358 or 
by email sbateman@lear.com. 

In Solidarity. % 


Avoid Harassment: Treat Others 
As You Would Be Treated 


isters and Brothers, in last 

month’s article I talked about 

meanings and definitions cov- 

ered under the Ontario Human 

Rights Code. I also listed all 
the prohibited grounds under the Code; 
however it is very rare that verbal attacks 
and behaviour fall directly and specific- 
ally under prohibited grounds, as they are 
mostly implied. 

More often than not, we use language 
that may seem socially acceptable. Who is 
the judge of what is or is not offensive? The 
answer is: the person at the receiving end 
of our comments. In this case intention or 
lack of intention comes secondary to the 
impact it can have on others. 

No doubt, at one time or another we 
were all guilty of the proverbial “foot in 
mouth” comment or action. A sincere 
apology could repair the damage. On 
the shop floor one of the behaviours that 
seems to do a lot of damage is the tendency 
to spread gossip. None of us is immune to 


gossip and I find myself wondering what is 
in it for the person who chooses to repeat 
words or actions not based in fact? Gos- 
sip is not only unfair and annoying but it 
could also fall under prohibited grounds 
depending on the content of the state- 
ments. 

In a work setting, judging others based 
on our own values and beliefs could get 
us in trouble just like harassment and 
discrimination. Some of our values and 
beliefs could be impacted by prejudice 
and stereotype. Human Rights laws are not 
meant to change our values and beliefs; 
rather they are designed to modify our be- 
haviour in specific areas of our lives and 
keep us safe. 

Following last month’s article I was 
asked to clarify “ought reasonably to 
know”, an expression used in the defin- 
ition of harassment. What are our sources 
for information that tells us what we 
“ought reasonably to know”? Sometimes a 
good test for ‘ought reasonably to know’ 
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is simply: “Would you 
want somebody to 
do that to someone 
you care about”? At 
a bare minimum, 
once a_ person 
has been told that 
their behaviour 
is unwanted, they 
“ought reasonably 
to know”. 

In closing I would like to share with you 
Rotary International’s “Four-Way Test” for 
the things we think, say or do. 

1. Is it the truth? 

2. Is it fair to all concerned? 

3. Will it build goodwill and better 
friendships? 

4, Will it be beneficial to all concerned?” 

This is food for thought next time some- 
one might be tempted to engage in some- 
thing when they ought reasonably to know 
better. 

Always! 


GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Americus Bargaining 


Proposal Meeting 


Nov. 19th 


argaining preparation meetings 

were held at the CAW Local 222 

Union Hall from Sept. 24-26/12. 

Your Bargaining Committee along 

with Shane Wark, our CAW Na- 

tional Representative, met to review and 

discuss all of the Bargaining Survey pro- 

posals that were submitted by the member- 

ship. We discussed major concerns within 

the workplace and these issues will be dis- 

cussed during bargaining. We also reviewed 

the current Collective Agreement article by 

article and the proposed changes that we 
will bring to our negotiations. 

Our current agreement expires on Jan. 

31/13. Our bargaining is tentatively sched- 

uled to start in early December. There will 


be another meeting in early November for 
the Bargaining Committee, at which time we 
will review and finalize our proposals to be 
presented during negotiations. 

On Monday, Nov. 19/12 there will be two 
special membership meetings scheduled, 
depending on your shifts, one at 12:00 noon 
and the second at 4:00 p.m.. Both meet- 
ings will be at the CAW Local 222 Union 
Hall, 1425 Phillip Murray Ave., Oshawa. At 
these meetings, your Bargaining Committee 
will roll out all of the proposals we will be 
making on behalf of the membership to the 
Company during bargaining. On behalf of 
your Bargaining Committee, I encourage all 
Americus members to attend whichever of 
the two scheduled meetings is convenient. 


CARRIE 


BAILEY 
AMERICUS 
LOGISTICS 
UNIT 
CHAIRPERSON 


A formal notice will 

be posted in early November to remind the 
membership of this very important Ameri- 
cus unit meeting. 

Free Union Seminars are available at the 
Local Union Hall on Nov. 14 and 21/12. 
Notices are posted on the Union Bulletin 
Boards and forms are available in the Union 
Office for any member who is interested in 
attending these seminars. 

As, always I can be reached at 905-619- 
7050 ext. 5157 Monday to Friday from 7:00 
a.m. until 3:30 p.m. or you can leave a de- 
tailed message if calling after hours. I can 
also be reached by e-mail at carrie.bailey@ 
hotmail.com. 

In Solidarity. 


TRENTWAY-WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


United Front Needed 


During Whitby Transit Talks 


would like to start with thanking the membership for their well 
thought-out contract proposals. All were within the same dir- 


In closing I want to remind our members that 
now more than ever we need to show a united 


ection, that this membership wanted its committee to go in to 

achieve a new Collective Agreement. Language is the most im- 

portant demand on the list. We need to have some input and 
control over our work crews. The Company’s idea of efficiency is 
causing undue stress among our group of drivers. The constant 
eroding of our work schedules must be stopped and we hope to 
achieve this in bargaining. We have many language issues, followed 
by monetary and benefit demands. I will keep you updated as time 
goes by. 

I would like to take this time on behalf of CAW Local 222 and 
the unit members of Whitby Transit to wish Jean Fleetwood all the 
best on her retirement. Jean has been an operator for Whitby since 
1993 and has now chosen to take well-deserved time to enjoy life. 
Congratulations Jean. 


front. All of our fights needs to be aimed at the 
employer. They have made the decisions that 
have affected your work and even your home 
life. The company needs to be held account- 
able for their destructive decisions. We need 
to challenge their ethics and their ridiculous 
policies. Each and every one of us need to 
realize that to the corporate think tanks and 
bean counters we are just another commod- 
ity: Never will they have your best interest at heart, only their bottom 
line. It’s time brothers and sisters to show them what is important to 
us: respect, dignity and a fair piece of the profits they earn off our 
backs. It’s for these reasons brothers and sisters that we can never 
stop fighting back! 


TIM 
THOMPSON 
TRENTWAY-WAGAR 
TRANSIT DIVISION 


UNIT 
CHAIRPERSON 


www.cawlocal.ca/22e CHECK IT OUT 
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The United Way: 
Our Combined Support 
Now More Vital Than Ever! 


Sisters and Brothers, there can be no doubt that these are tough times. We are hammered every day by the 
media and our employers with stories of doom and gloom. Our communities are impacted by local and 
global economics in serious and profound ways. The need for us to pull together and act in unison to help 
each other is more important today than perhaps at any time since the Great Depression of the 1930s. 


| want to enlist your support to unite for a common cause. | think our membership will agree that when we 
help people less advantaged, we will all benefit. We need a process so that we can optimize our charitable 
giving, as we all want to ensure our donations get the most bang for our buck. This is among the many 
reasons why | serve as a member of the Board of the United Way of Durham Region and as Campaign 
Co-Chair. 


| want to point out the following based on my experience with the United Way: 


e Every dollar raised stays in our communities in Durham Region. 

¢ This United Way supports more than 50 local charities, many of which would not exist 
without support from the United Way. 

¢ The United Way’s priority is people. Funding assists countless individuals in countless 
ways. 

e A single campaign for such a wide range of services ensures efficiency, minimizing 
administration costs. 


The United Way believes that you build a stronger community when you invest in people. This sounds like 
solidarity to me. By helping out within our community, we create a more prosperous environment for all. 


| have seen first-hand the results of the good work performed across the Region made possible by 
donations to United Way agencies. It is also important to know that the United Way has a process of 
agency and program reviews that make sure funds are used appropriately and efficiently. 


In the coming months, charities and agencies anticipate being under pressure they have not seen for 
decades. From providing basic food and shelter, to offering assistance with job training and support for 
children and seniors, the need will be acute. Our response as a community must be equal in magnitude. 


To all who have supported the United Way in the past, | thank you. Please encourage everyone around you 
in your workplaces to follow your example. When we give to the United Way, we receive more than just a 
tax receipt; we know we have helped people who live and work all around us. 


Retirees and others who wish to donate are asked to call the United Way of Durham Region office at 
705-430-7477. 


Further information on the 2012 United Way campaign in CAW Local 222 workplaces will be forthcoming. 
In Solidarity, 


= 


, Chris Buckley, CA S=TCA 

a President CAW Local 222 THTIAT RAID 
United Way Board Member & Campaign Co-Chair LOCAL D0 
Durham Region United Way of Durham Region MANUFACTURING MATTERS 
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Local 222’s Retirees Chapter 
Celebrates 60 Years 


The CAW Local 222 Retirees Chapter celebrated its 60th 
anniversary with cake and coffee prior to the October 
Retirees membership meeting. A special presentation was 
made from the CAW Family Auxiliary #27 to the Retirees 
Chapter of a brand new refrigerator for their chapter room 
at the Union Hall. Photos by David Hubbard. 
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CAW 


TCA 
LOCAL 222 
Dance Tickets On Sale December 3rd 


By Les MacDonald, President 


lease remember to save your CAW 
Retirees union card from the 
cover of this issue of the Osha- 
worker. 

The Retirees Christmas dance 
tickets will go on sale Dec. 3/12 at 11:00 


a.m.. 


As I write this, the CEP Union are having 
their conference and have voted to join the 
CAW in forming a new Canadian union. As I 


said before, a lot of us believe this is a good 
thing. 

I would like to thank our President Chris 
Buckley and the GM Master Bargaining 
Committee for trying to get something for 
the retirees. Although they were not suc- 
cessful in this, it was good to see that we are 
going to keep more jobs for the active mem- 
bers which helps us out in the long run. It 
reminds me of an old saying, Live Today, So 


CAW Local 222 Retirees’ Recreation Report 
By John Redko and Wendy Rolfe 


ance No. 1 has already taken 

place (Oct. 12/12); Dance No. 2 

is Nov. 16/12. The season tick- 

ets will be available until Nov. 

16/12, on sale after euchre on 
Tuesdays. If you purchase a season’s pass 
you will automatically acquire your Christ- 
mas Dance ticket. 

If you just want the one event, the Christ- 
mas Dance tickets will be available Dec. 
3/12 at 11:00 a.m. in the Retirees Chapter 
Room from the Recreation Committee. 

The last horseshoe tournament from 
Sept. 19/12 had the following results: 

“A” winners Randy Maybee and Gord 
Fearnley; runners-up Tom Krout and Don 
Revoy. 

“B” winners Tom Bannister and Jim 


Hutchison; runners-up Bill Mairs and Dan 
Garvey. 

The results from Oct. 17/12 are: 

“A” winners Paul Chopik and Randy 
Maybee; runners-up Jim Meikle and Doug 
Morrison. 

“B” winners Sid Brayley and Les Mac- 
Donald; runners-up Dan Garvey and Paul 
Hulaj. 

The next billiard tournament is Nov. 
14/12 at 9:00 a.m., sign-up sheet in the 
Chapter Room. 


Computer Training 

Sister Bev McCloskey would like us to 
report on free computer training that’s 
available through the Durham Region 
Employment Network. Funding has been 
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ETIREES’ 
CORNER 


LES 
We Can Fight Tomor- | MA*DONALD 
CAW LOCAL 222 

saa RETIREES’ CHAPTER 


Everything is back PRESIDENT 
up and running like 
euchre, line dancing, yoga, pool tourna- 
ments. Remember to check our website 
www.local222retirees.ca for further updates 


on things going on. 


ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 
FEMALE 
BOARD MEMBER 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 


made available for free one-on-one train- 
ing, ending in March 2013. Help is avail- 
able for email, Word, Excel, internet use 
and other topics of interest to our mem- 
bers. Appointments are available at vari- 
ous locations in Oshawa, Whitby, Ajax and 
Pickering. The sessions are one hour and 
clients can book a maximum of two ap- 
pointments per week. For information and 
to book a session, please call the Durham 
Region Employment Network at 905-720- 
1777. 


CEP Donation 


CAW Local 222 Retirees Chapter Political 

Action Committee members presented a $1,000 
cheque on behalf of our retirees to locked-out 
Communications, Energy and Paperworkers 
Local 79M members at Bell TV in Toronto on 
October 10. These workers have been locked out 
since July 11. 


Editor’s Note: I’m happy to report that on 
October 24, 2012, a tentative agreement was 
reached between the CEP and Bell TV. 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Annual 
Conference Report 


ongratulations to Sister Bev McClo- 

skey, who was named CAW Canada’s 

Outstanding Retired Worker, a great 

tribute to a well-deserved Sister. 

Best wishes are also extended to 
the CAW Local 222 Retirees Chapter which, on 
Oct. 8th, celebrated 60 years. 

At our last meeting we had Paul Dobbs, 
Manager of Technology and Community De- 
velopment from the John Howard Society of 
Durham Region as guest speaker. JHS has 
locations in Ajax, Whitby, Oshawa and Bow- 
manville. Generally we were all surprised by 
the wide range and variety of services they 
provide. 

October’s Oshaworker featured a photo 


WeE SHALL 


of our dear, beloved Sister Anne Black who on 
Sept. 21st celebrated her 95th birthday. Anne 
joined our Auxiliary in 1940 and attends at 
least one meeting per month. 

Thank you to the Hillsdale Gift Shop volun- 
teers, Marian Ross, Lynn Ross, Phyllis Munroe, 
Helen Rotterman and Dorothy McEachern. 

Sisters on the Entertainment Commit- 
tee are Rhodessa Stacey (convenor), Carrie 
Rotterman, Ruth Hazelton, Helen Roussy and 
Denise Wells; and on the Social Committee 
are Margo Kennedy (convenor) and Marg 
McDougall. 


Recent Donations 
H Multiple Sclerosis Society $100 


REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


GM Retiree 
M Retiree 
M Retiree 
M Retiree 
uplate Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
RT Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


Antonio Antunes 
William J. Bawks 
George C. Becker 
James R. Bell 

Rose E. Bruce 

Glen S. Cochrane 
Arthur J. Collins 
Donald J. Cowle 
Morris H. Davey 
Reginald E. Duffield 
Walter Dutkewich 
James Felix 

Arnold D. Foster 
Elgin H. Holody 
Walter Kampen 
Douglas R. Keeler 
Alfred R. Kemp 
John H. Lines 

Tom McElhinney 
John C. McKechnie 
Garnet W. McLaughlin 
David W. Merchant 
Edward J. Perdue 
John R. Popowich 
Kenneth J. Reading 
William J. Stapleton 
Gerald W. Taylor 
Stanley D. Turner 
Harvey E. Watt 
Walter G. Woodward 


aang 


ananaqoaqoacr 


Ss) 
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September 14, 2012 
Courtice September 29, 2012 
Bowmanville October 3, 2012 
New Brunswick September 29, 2012 
Texas, USA July 7, 2012 
Oshawa September 24, 2012 
Whitby October 3, 2012 
Peterborough September 8, 2012 
Lindsay October 1, 2012 
Oshawa September 26, 2012 
Blackstock September 25, 2012 
Whitby September 11, 2012 
Oshawa September 30, 2012 
Courtice September 16, 2012 
Oshawa September 28, 2012 
Lindsay October 3, 2012 
Norwood September 21, 2012 
Campbellcroft September 24, 2012 
Scarborough October 5, 2012 
Minden September 21, 2012 
Oshawa September 25, 2012 
Whitby September 12, 2012 
Lindsay September 22, 2012 
Omemee October 4, 2012 
Havelock September 17, 2012 
Kendal September 8, 2012 
Tyrone September 19, 2012 
Ajax September 29, 2012 
Oshawa September 1, 2012 
Bowmanville October 11, 2012 


Courtice 
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JACKIE 
FINN 
@ Canadian Liver cAW 
Foundation $100. \FaMby AUKUARY 
@ Epilepsy Durham 


Region (Purple Day for Awareness March 
26/13) $100 

™ Special Olympics Ontario $50 

m@ CAW Retirees Health & Wellness (door 
prizes), five gift certificates of $30 ea. for 
Swiss Chalet etc, total of $150. 


Upcoming Events 

Auxiliary Christmas Party Tuesday, Dec. 
18/12, dinner 6:00 p.m. You will be receiv- 
ing a newsletter regarding upcoming events. 
Please keep for reference. 

Our 50/50 winners were Sisters Rhodessa 
Stacey and Donna Murdoch. 

Congratulations to Sister Clara Lucier who 
recently attended a reception given for all the 
women who worked in the munitions factory 
in Ajax during the Second World War. Clara 
shared her story with us. She was 16 when she 
started and worked alongside her mother. She 
explained the jobs she had done and that they 
were referred to as “Bomb Girls.” Thanks for 
sharing your experiences with us. 

Next business meetings are Nov. 20th and 
Dec. 4th. 


Auxiliary Conference 
Report 


Our leader, Sister Julie White, Director 
see AUXILIARY - page 16 


NOTICE TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier 
for all benefits. 


Your current 


Green Shield number 
is valid. 


Green Shield 
can be reached at 
1-888-711-1119 or 

www.greenshield.ca. 
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CAW Family Auxiliary #27 members assembled in Port Elgin recently for their annual conference. 


Auxiliary Annual Conference Report - continued from page 15 


of the CAW Canada Women’s Department, 
put together an agenda at Port Elgin for us 
called Women, Power and Political Action, 
that was very informative while giving us the 
opportunity to engage our skills. Julie, it was 
great that you were able to be with us for the 
whole conference. 

Thank you to Sisters Sue Houston and 
Penny Wilkins, our facilitators. We were de- 
lighted to talk to our usual facilitator, Terry 
Weymouth on Skype, as she was unable to 
be with us. 

Canadian women have crossed the 50 
per cent threshold and now make up the 
majority of the country’s hourly workforce, 
becoming a major factor in the labour 
movement. A milestone worth celebrating. 

Today women are working harder and 
longer, and yet we are still falling behind 
like our mothers before us. Women con- 
tinue to demand a national child care pro- 
gram, affordable housing, real and binding 
pay equity legislation — all programs which 


will promote progressive change for women 
and their children. 

We know that every action matters, just 
one person, one group or one community 
can make a difference. Raising our voices 
and taking action ensures that issues women 
care about, from child care to good paying 
jobs to pensions, are on the agenda at all 
three levels of government. 

We had the pleasure of meeting Cynthia 
Cook, owner and the energy behind For- 
est Glen Herb Farm, near Sarnia. She is the 
third generation at the farm and introduced 
us to many herbs and how to use them in 
our daily lives. Herbs are naturally hardy 
and drought-resistant and rarely if ever re- 
quire anything more than the rainfall nature 
provides. Cynthia keeps an extensive inven- 
tory of dried flowers on hand, the aroma 
was very pleasant. 

Sisters joined in the protest for Bill 115, 
the “Putting Students First” act, starting at 
a secondary school in town where we were 
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well received by most. When we finished up 
I had the pleasure of seeing former CAW 
Women’s Director Sister Cheryl Kryzaniwsky 
who has retired to Port Elgin; she may be of- 
ficially retired but not from her community 
involvement. 

We had the opportunity to do butter mak- 
ing and created some birthday cards. On the 
Wednesday we drafted up many ideas for the 
2013 conference with a ‘50s theme, can’t 
wait. Our theme this year was Halloween, 
with everyone participating, and we enjoyed 
a delicious dinner to wrap up our stay. 

Auxiliary 27 conference delegates sent 
congratulations to Brother Ken Lewenza and 
the bargaining committees on reaching col- 
lective agreements with the Big Three and 
good luck with the joining with the CEP. 

At this time I want to extend on behalf 
of our delegation a wholehearted thank you 
to Brother Ken Lewenza and the National 
Executive Board for your continued support 
of our Auxiliary. % 


SKI ELSES Dink wAS DRESS 


SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Where Do We Go After 
2012 Negotiations? 


would first like to thank our CAW Lo- 
cal 222 members who stood strong and 
united by your CAW/GM Master Bar- 
gaining Committee as we fought back 
the aggressive concessions demanded 
by Ford, Chrysler and GM. The combined 
pressure from all three manufacturers was 
formidable but once again we demonstrated 
how important unity is to all CAW members. 
Without unity and a clever CAW approach 
to keep all companies off guard by not se- 
lecting a target, our members were able to 
achieve a responsible agreement with 
fair financial compensation instead of 
more company-demanded concessions. 
I am very proud of our CAW/GM Master 
Bargaining Committee and the collective 
agreement all CAW members achieved. 
We continue to have opportunities in 


It is important to recognize the sig- 
nificant shift in GM’s approach to retire- 
ment incentives and use of retirement 
to reduce their work force in the 2012 
agreement. No CAW Local in the GM 
chain was given retirement incentives ex- 
cept Oshawa Skilled Trades in this round of 
bargaining, even though some sites had very 
high numbers of CAW members who are 
retirement-eligible. GM was quick to point 
out to the Union that the cost of a single 
retirement incentive is close to $120,000 
when you combine the cost of the incentive 
with the immediate pension contribution 
($40-50,000) needed when our members 
retire under this type of program. The costs 
of pension programs, under the current 
market conditions, are very high and GM no 


longer sees pensioning off their work force 
as a good financial decision. This is a situa- 
tion we need to understand and we can use 
to our advantage. 

The eventual closure of the Consolidated 
Plant will generate a total incentive cost 
of about $120,000 multiplied by 1,000 to 
1,800 lost jobs, which would cost GM $100- 
$200 million. If this happen, GM will also 
experience much higher pension liabilities 
in our pension plan with so many members 
being added to the pension in such a short 


GM is a hard animal 


to predict but the CAW 


has put the best 


tools available in our 

GM. Collective Agreement to 

protect our workers and 
the CAW will continue 


to fight for jobs! 


time. This liability could also be in the hun- 
dreds of millions of dollars. So what does 
all this mean? 

GM is in a position where the potential 
cost of retirement incentives and the in- 
creased pension costs of closing the Con- 
solidated Plant could be used to retool that 
plant for another product. GM has sug- 
gested that it would cost $400 million (and 
repeated that they have no product) for this 
to happen but we believe that our innova- 
tive Trades and Engineering resources in 
Oshawa could deliver a new product for a 
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RON 


SVAJLENKO 

SKILLED TRADES 

CHAIRPERSON & 

CAW LOCAL 222 
FIRST 

VICE PRESIDENT 


much lower cost. The 
math suggests that if 
closing costs are in- 
cluded, we are one of 
the lower cost places 
in the world to install product. Our agree- 
ment that puts new workers on a path to full 
wages only enhances that business case. Re- 
tirement incentives were created to punish 
all three auto manufacturers for removing 
CAW jobs and they are still in a good pos- 
ition to do just that, send our jobs south. 
Will this all happen? GM is a hard animal 
to predict but the CAW has put the best 
tools available in our Collective Agree- 
ment to protect our workers and the 
CAW will continue to fight for jobs! 


In Closing 

We put a Tool Talk in the plants in 
October to update everyone which gave 
me the flexibility to discuss other issues 
here. At the print time of this article we 
will have had meetings at the CAW Local 
222 Union Hall surrounding our incen- 
tive program and the deadline will be fast 
approaching to apply for the 111 Doc. 12 
retirement incentives in Trades. As I re- 
ferred to above, retirement incentives may 
be disappearing forever after this canvass. 
Retirement is a very personal decision but 
if you are thinking about leaving in the next 
couple years, this may be your last chance 
for a Doc. 12. If you need to contact me 
please call me at 905-644-3865. My mike 
radio number is 3865 and my email is ron. 
svajlenko@gm.com. Thanks! 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Settling Down In Chassis 
After Job Canvass a 


isters and Brothers, the reduction of the third shift in the 
Consolidated Plant is complete and we are now forced to 
endure the significant amount of turbulence and heart- 
ache associated with such a large event. 

The job canvass that took place went well, thanks to your 
respective committeepeople and their efforts and diligence in tackling 
this cumbersome assignment. It should be noted that the head count 
reduction number and the corresponding seniority date was and to 
some extent still is a moving target. Due to the sheer size of this event 
it is impossible to narrow it down to an exact number, due to such 
factors as those going out or returning from sick leaves, restricted 
members job searches and additions to the head count remaining in 
third shift assignments. These are just some examples of conditions 
that affect the most junior members left on the remaining shifts. 

Your patience is greatly appreciated in this matter. We are hope- 


FINLAY 
DISTRICT #6 


ful in the coming weeks once those displaced COHAN EUER EON 


from other areas of the plant show up and get 
situated we can get back to a more stabilized environment. On that 
note I would like to welcome everyone who is new to the chassis div- 
ision. Please feel free to engage your respective reps with any ques- 
tions you may have, and familiarize yourself with the District 6 job 
posting arrangements and working condition agreements. 

I would also like to offer our best wishes to those of you who are 
unfortunately moving to layoff status. It has been our privilege to rep- 
resent you all during your time in chassis. We are looking forward to 
our next event, hopefully earlier rather than later in the new year, at 
which time we can populate the third shift in the Flex system and get 
everyone back to work. 

I can be reached at 905-644-4694 mike 4694 or james.finlay@ 
gm.com. 
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__ __ 
Explaining The Management | 


Of Material Handling 


t is certainly good to be back home, 

back in the plant, and have our 2012 

negotiations behind us. As this is the 

first Oshaworker since we returned 

from negotiations, I would like to start 
by thanking all of you for your patience and 
strong support through a difficult set of ne- 
gotiations. 

As a Union we will always have differ- 
ences with General Motors management. 
The one thing that management needs to 
be constantly reminded of is the fact that no 
one has a greater interest in the success and 
long-term viability of the company than CAW 
members. CEOs, and all levels of manage- 
ment come and go, often receiving generous 
parting gifts, severance and buyout packages 
as they leave, but it is our CAW/GM members 
who are here for the long haul and have the 
most at risk if the company were to fail. It is 
our members who work the hardest every 
day making the best vehicles in the world. 

I’m proud of the job that was done by both 
the CAW/GM Master and Local Bargaining 
Committees as we employed new strategies 
to combat the extreme and outrageous de- 
mands of the Company. GM attempted to 
extract huge savings from both the Master 


and the Local Agreements. In an arrogant 
miscalculation, GM tried unsuccessfully to 
recreate 2008 bargaining when your Union 
bargained responsibly to ensure GM had 
a future. Your Bargaining Committee re- 
jected this notion and although not out of 
the woods yet, GM’s financial landscape has 
changed dramatically and your Union bar- 
gained major improvements that reflect our 
previous sacrifice. 


CAW-CEP 

The Canadian Autoworkers union (CAW) 
and the Communications, Energy and Paper 
workers union (CEP) have agreed to work 
together to create a new Canadian Union. 
The joint Proposal Committee, made up of 
eight local and national leaders from each 
organization, will soon meet to outline the 
mandates of the six working groups — Con- 
stitutional, Implementation, Staff Relations, 
Organizing, Communications and Conven- 
tion Planning. The Proposal Committee was 
led by CAW Secretary-Treasurer Peter Ken- 
nedy and CEP Secretary-Treasurer Gaétan 
Ménard. 

The only way to preserve the rights of 
workers in this country seems to be to make 
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the unions bigger and 
stronger. This mer- 
ger is sending a clear 
message that the 
CAW-CEP is ready to 
do what is necessary 
to take on govern- 
ments and employers who would like noth- 
ing better than to see us disappear. 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Material Utilization 

I am still receiving many questions re- 
garding material jobs and how the Company 
utilizes their time. I have written about this 
in previous columns and basically if your 
job is utilized at over 92 per cent you likely 
have downtime built into your job. 

The method used to time your job is 
based on averages. For example if you de- 
liver a part that production uses 400 per 
shift and there are 800 parts per container, 
you are paid to deliver .5 containers of that 
part per shift. Recognizing that you can’t de- 
liver a fraction of a container, you are paid 
the average of .5 containers per shift. This 
principle is applied to every part you receive 
or deliver. Again, based on averages, some 

see EXPLAINING — page 19 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


It’s Good To Be Back 


am now glad to be back from negotiations 

and getting back to the day-to-day duties 

of representing our members. I thank all 

of those who took the time to go out and 

listen to the issues and vote based on your 
opinion of the contract. We did not get all that 
we would have liked to get for the members 
that we represent but overall I believe that it 
is a good contract considering what we had to 
deal with and the demands that the Company 
had at the table. 

This company wanted another concession- 
ary contract at a time when they are now mak- 
ing money due to a number of sacrifices made 
by our membership. Hopefully, in four years 
we do have more product and jobs for the 
young people out there, as it is sad to see the 
amount of work leaving not only this plant but 
Canada, while our Conservative government 
does nothing and will continue to do nothing 
until it is too late. 


To all of those reps that I worked with dur- 
ing bargaining, it was truly great to be united, 
in fighting this company on numerous issues 
that would have affected our membership. 
Without the unity that was displayed we would 
have had a concessionary contract. I also 
commend the brothers and sisters from Ford 
and Chrysler who supported us, even though 
our issues never impacted their workplaces. 
I would like to thank Mark Sheahan for doing 
my job and also like to take this time to thank 
all of the in-plant reps for their work during 
our time at negotiations. 


Former London Diesel 
Workers (Caterpillar) Have 
Rights To Come To Oshawa 
There were many workers asking ques- 
tions about the former London Diesel work- 
ers coming to Oshawa who were told by 
myself and others that these workers will be 


Explaining The Management 
Of Material Handling 


— continued from page 18 


days you will deliver more than you are 
paid for and others days less. 

This is where the 92 per cent factor 
should come into play as it was intended by 
the people who developed the system used 
to time your job. This buffer was purposely 
built in for the days you receive or deliver 
an above average number of parts as well 
as for other unforeseen factors associated 
with material handling. 

Oshawa material management has a 
different plan. They call it “Risk Manage- 
ment”. They tell us this means they are will- 
ing to accept the down time associated with 
jobs that are rated over the recommended 
92 per cent. Ask your Group Leader what 
the per cent utilization of your job is. If 
it’s over 92 per cent it is likely you have 
downtime built into your job. If I was a 
little more cynical I would think manage- 
ment has been banking on you sucking up 
the extra work to make your boss and their 
bosses look good. 

Here’s the bottom line, if your job is 
rated over 92 per cent, management has 
built downtime into your job and therefore 
they are solely responsible for it. So next 
time your supervisors gets a little excited 
about downtime, explain “Risk Manage- 
ment” to them, then ask them what they’re 
doing about it because it’s the Company's 


policy, not yours. This is a policy anyone 
with common sense would not endorse. As 
a Union we are totally against this blatant 
mismanagement. 


SWEs 

I would like to take this opportunity to 
thank all SWEs for their hard work and 
dedication. With your help the Flex Plant 
has launched three new vehicles in the last 
few years and you all were part of making 
each one very successful. I would like to 
wish you best of luck in the future. As a 
Union we are confident that the third shift 
in Flex will ramp up in the first quarter 
of 2013 and I look forward to seeing you 
back at work. 


In Closing 

The past few months have been ex- 
tremely eventful for all of us. I would like 
to thank George McMillan for the com- 
mendable job he has done representing all 
members in District 7 while I was away at 
negotiations in Toronto. 

I can be reached in the office at 905- 
644-3310 or email me at michael. munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call 
me. 
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going to Cami only and 
not coming to Oshawa. 
That statement is in- 
correct and in defence 
of all of the reps in- 
cluding myself, we did not find out until a few 
days after the media releases that there in fact 
is an agreement for these employees to pref 
hire to Oshawa. 

Recently, there was an agreement reached 
as a resolve to a number of grievances al- 
lowing these workers preferential hiring rights 
to Oshawa as well as Ingersoll (Cami). Dur- 
ing the period from Sept. 14/11 to April 4/12 
there were 140 SWEs hired in Ingersoll and 
64 hired in Oshawa, therefore the preferential 
hires will have that number of opportunities 
in each location. These workers will be given 
one month from Oct. 15/12 to make an ap- 
plication to one or both locations. Failure to 
apply will waive their right to their pref hire 
eligibility to the location that the employee 
failed to apply to. In addition no opportunities 
will be available in Oshawa until the third shift 
is put back on in 2013, allowing up to 64 of 
the pref hires to displace SWEs. I apologize to 
anyone that I gave incorrect information to on 
this issue 


Third Shift Gone 

I would like to wish all of the SWEs who 
were reduced by the elimination of the third 
shift the best of luck in the future. Hopefully 
I will see most of you back in these plants 
once the shift goes back on in the Flex Plant. 
With the second shift slated to be eliminated 
in early 2013 it will be detrimental to you all 
but with some luck and strong sales there is a 
chance that the second shift could remain. By 
the time you read this article we should know 
as the GM share holders were to make a deci- 
sion by the end of October or early November. 
I have my fingers crossed. 


CAW/CEP 

The week of Oct. 14/12 the Communica- 
tions, Energy and Paperworkers Union (CEP) 
hosted their Constitutional Convention, where 
one of the issues was the proposal for the cre- 
ation of a new Canadian union with the CAW. 
Their delegates voted to proceed with the new 
union, as the CAW delegates voted unanimous- 
ly in August. Of course there is no name yet for 
this new union. Information can be found at 
www.newunionproject.ca. 

I can be reached at 905-644-4010 or cell 
905-744-4010. 

Until next time, In Solidarity. 


COLIN 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 
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Contract Has Been Settled 


his contract, just like the ones from the past, always seems 

to be so stressful for all! Thanks to the National Union and 

our Bargaining Committee. I wish the process of negotia- 

tions was a lot less stressful for all! There were numerous 

last-minute leaflets updating the progress of the negotiations 
but what was often heard on the floor was that there was not enough 
information. A lot of work was done to get those leaflets produced 
and delivered in a timely fashion at a time when information is very 
limited during the bargaining process. Just to make you aware, we 
had a strike co-ordinator for the first week if needed, CAW Health & 
Safety rep Andy McNee. 

The end result as far as pensions is as follows: pension values will 
remain the same until September 2016. There will be some Doc. 12s 
(plant closure and job loss incentives) June 2014 in the event that 
the Consolidated Plant is deemed to be a plant closure. New hires 
will have a hybrid pension where half is a Defined Benefit and the 


other half is a Defined Contribution (this is simi- 
lar to Air Canada). 

We are currently in the process of a Skilled 
Trade Doc. 12 incentive canvas where 111 
incentives are being offered, with 389 letters 
sent out early in October. Information meet- 
ings were held after the Oshaworker dead- 
line. 

We are pleased to be part of the CAW Local 
222 Education Seminars with a pre-retirement 
workshop on Nov. 14th and Nov. 21st. These 
seminars are a great way of getting an understanding of the many 
aspects of our pension. The guest speakers include a representa- 
tive from Service Canada who will be bringing some new material in 
regards to retirement planning. Hope to see you there, spouses are 
welcome. 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 
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|_| 
Reminders About 


Pending Pension Papers 


s Ihave said in the past, it is more 
important now than ever to in- 
clude your Union in your retire- 
ment process. 

With the automation of the GM 
retirement procedure, although we pres- 
sured the Company and the Benefits Centre 
not to radically change the process, our GM 
members need to be aware the Union is no 
longer copied by the GM Canada Benefits 
Centre with an employee’s final papers. 

The Local won't know you're retiring if 
you don’t call me. 

Working with your elected pension rep 
ensures that any errors created by the GM 
Canada Benefit Centre are caught before 
they’re submitted back to them, and you can 
be sure you'll get your first pension payment 
on time. 


If you don’t get in touch with the CAW to 
change your status, the Union will not be 
able to include your name in the Osha- 
worker list of retirees or provide you with 
the gift of a commemorative watch upon 
your retirement. 

More important, the Local won’t be able 
to provide documentation support in the fu- 
ture if you do not include the CAW/GM Pen- 
sion Reps in your retirement process. 

In order to deal with your pension pa- 
pers, you must have your GM Canada Bene- 
fits Centre PIN and password. If you do not 
have these, please call 1-877-442-4625, 
press * then 0 (zero) and ask for a tempor- 
ary password. When it’s sent to you, you can 
go online at www.gmclbenefits.com or call 
back to the toll-free number and change it to 
a password that you will always remember. 


Access to the Bene- 
fits Centre will be 
necessary when you 
want to change your 
address, ask about any 
changes to your pen- 
sion amount, change 
your beneficiary, or if 
you want to change the bank account where 
your pension is deposited. 

With any questions about pensions even 
if you’re not looking at retiring immediately, 
please feel free to have your supervisor call 
me to come to see you whenever you're on 
days. I can be reached at 905-644-3642, 
mike 2863 or email glen.grill@gm.com. 

In Solidarity. 


GLEN 


GRILL 
ALTERNATE 


PENSION 
REPRESENTATIVE 


SIGN UP FOR E-BULLETINS 
Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 


Thousands of members have already signed up... Sign up today! 
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SUB REPRESENTATIVES’ REPORT 


Did You File And Report Your 
GM Layoff Claim? | 


he reduction of the third shift in the 

Consolidated Plant should be com- 

pleted by the time you read this. If 

you were one of the people who 

were on layoff as a result of this re- 
duction, you should have completed a SUB 
application with your supervisor as well as 
an online E.I. application and then gone 
back and filed your reports. Even if you 
are only serving a waiting period on a new 
claim, you must file the report as well or 
you will not receive credit for the week(s) 
of layoff incurred. 

SWE employees will be paid out their va- 
cation pay when laid off. This vacation pay 
amount (gross) must be reported to Service 
Canada at 1-800-206-7218. If you don’t re- 
port this amount, you will end up with an 
overpayment down the road. 


We are getting a lot of questions with re- 
gards to the new E.I. language and how it 
will affect our members. Due to the fact this 
language is still being tweaked, we do not 
want to distribute changes to the language, 
only to find it has changed again. Back in 
September we wrote about changes with 
regards to working while on a claim, and 
how, in our opinion, this was not beneficial 
to our members. We are pleased to report 
that this language has been reverted back to 
the old way (upon your request at Service 
Canada), which allowed you to earn 40 per 
cent of your weekly E.I. rate before Service 
Canada reduced your E.I. benefit. 

In this day and age, social media has be- 
come part of many people’s lives, for us, not 
so much. We have had members stating that 
they read about this or that on somebody's 


NX Dp 
BRYAN 
GAY 
SUB 
REPRESENTATIVE 


MARK 
FARRELL 


SUB 
REPRESENTATIVE 


Facebook. Although it is nice we have mem- 
bers who are trying to keep coworkers in- 
formed through their blogs and postings, we 
would like to caution you that unless these 
posters are going to stay on top of the con- 
stant changes taking place, you may end up 
with wrong information. We would suggest 
that you call us so we can provide you with 
up-to-date, accurate information. We can be 
reached in-plant through your supervisor or 
call Mark at 905-644-1541 or Bryan at 905- 
644-7839. 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Retirement 
Date 
Nov/12 
Oct/12 
Nov/12 
Nov/12 
April/12 
Nov/12 
Nov/12 
Nov/12 
Nov/12 
Jan/12 
Nov/12 
Nov/12 
Aug/12 
Aug/12 
Nov/12 
Nov/12 
Nov/12 
Nov/12 
Oct/12 
Nov/12 


Years of 
Service 
30.0 
19.0 
30.0 
30.0 
19.0 
35a 
32.4 
30.0 
30.0 
17.0 
30.0 
30.0 
18.0 
16.0 
30.0 
30.0 
30.0 
28.2 
18.0 
30.0 


Unit And 
Department 
GM/50 
Whitby Transit 
GM/49U 
GM/50 
Syncreon 
GM/1 
GM/94 
GM/49C 
GM/49W 
Syncreon 
GM/94 
GM/37 
Syncreon 
Syncreon 
GM/49V 
GM/85 
GM/49V 
GM/94 
Syncreon 
GM/27 


Retirement 
Date 


Years of 
Service 


Unit And 
Department 
Columbus 
McKinnon 
GM/27 
GM/49G 
GM/8 


Name 

Terry J. Cowles 
Jean FE. Fleetwood 
Andrew Gibson 
Daniel M. Groulx 
Bruce Hare 

Larry O. Hartin 
Paul J. Henry 
Roger Jasper 

Gary Jones 

Jerry Joseph 

Don R. Judd 
Gerard E. Logel 
Sylvester Riley 
Ron McInroy 

J. Mark Shaughnessy 
Robert W. Smith 
Daniel H. Stewart 
Michael P. Thompson 
Charles Tovey 
Donald E. Webster 


Name 

Robert Beatty 
29.0 
30.0 
30.0 
30.0 


Sept/12 
Nov/12 
Nov/12 
Nov/12 


Joyce E. Bonneau 
Bruno B. Caklec 
Ronald W. Chiplick 


Special Note To 
GM Members Now Receiving 
Their Retirement Papers: 


With the automation of the GM retirement process, 
please be aware the Union is no longer copied by the 
GM Canada Benefits Centre as was done in the past. 
The Union will not be able to include your name 
in this Oshaworker list or provide documentation 
support in the future if you do not include the CAW/ 
GM Pension Reps in your retirement process. 
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BENEFIT REPRESENTATIVES’ REPORT 


GM Dependent Coverage; 
Check Your Green Shield Card 


he GM dependent survey is over for another year for active 
employees. If a dependent has been dropped from coverage 
effective Nov. 1/12, you will receive a new Green Shield card 
in the mail. Look on the back of the card and you will know 
which dependent was dropped from coverage. If a dependent 
was dropped from coverage who is still eligible and should remain 
on benefits, you must call the GM Canada Benefit Centre right away. 
You need your User ID and password to get your dependent back on 
benefits. You can call 1-877-442-4625 or use the online service at 
www.gmclbenefits.com. Your dependent will be back on benefits ef- 
fective Dec. 1/12 if you call in during the month of November. 


Physiotherapy Services 
There is no coverage through Green Shield for active General Mo- 
tors members for physiotherapy. 
Effective April 2005, the Ontario government provides physiother- 
apy coverage for the following: 
— seniors age 65 and over 
— youth age 19 and under 
— residents of long-term care homes at any age 
— needing physiotherapy in-home after being hospitalized at any age 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


DON 
THOMPSON 
SERVICE 


REPRESENTATIVE REPRESENTATIVE 


— Ontario Disability Support Program; Family Benefits; and Ontario 

Works recipients of any age 

GM retirees have limited physiotherapy coverage through the asr- 
Trust benefit package. 

If you have any questions, please do not hesitate to call us at 
the CAW Local 222 Union Hall, 905-723-1187 or 1-800-465-5458; 
Barry’s in-plant number is 905-644-3278. 

In Solidarity. 
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ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Fight For The Bargaining Rights 
Of All Workers 


ur latest GM contract, just like 

every other contract our Local 

has ratified over the last 75 years, 

has left many armchair quarter- 

backs recalling the plays now 
that the game is over. There's nothing wrong 
with that: bring some new ideas forward in 
support of your Union, get involved, get pre- 
pared, and be ready to play the game four 
years from now. The biggest problem we 
have over the course of the next four years 
is going to be keeping our right to negotiate 
another contract. 

Provincial Liberal Premier Dalton Mc- 
Guinty worked in concert with the Hudak 
Conservatives when they passed legislation 
violating the collective bargaining rights 


of teachers and school support staff. Even 
though they were well aware this law would 
be challenged in court, they are willing to 
use our money to fight a lengthy legal battle 
to try to take our rights away. Four different 
teachers’ unions are challenging the law on 
the grounds that it is unconstitutional. Sup- 
port the teachers as they stand up for our 
collective rights. 

This law along with the actions of the 
Federal Harper Conservatives’ own attacks 
on collective bargaining rights, is a coordin- 
ated effort to erode the rights of Canadian 
workers, lower our communities’ living 
standards and create a cheap labour force 
to serve their corporate constituents. If any- 
one thinks this might just be some kind of 


conspiracy theory, 
the Liberals have 
also unveiled pro- 
posed legislation that 
will take away the 
bargaining rights of 
481,000 workers at 
hospitals, provincial 
agencies, _ colleges, 
and the civil service as reported Oct. 11/12 
by The Canadian Press. We all know people 
working in these areas. Their challenges are 
our challenges both as union members and 
members of the community. 


In Solidarity. 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


www.cawlocal.ca/222 £@;/A@, ari messes 
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CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — 
“In Our Own Words.” This book offers a glimpse into our past featuring photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


A 75-Year 
Retrospective 
“in Our Own Words” 


CAW Local 222 

A 75-Year Retrospective 
“In Our Own Words” 
This 144-page 
commemorative book, 
edited by Joe Sarnovsky, 
is on sale at the front 
desk of the CAW Local 
222 Union Hall. The 
cost of the book is $15. 
For those who live 

out of town or cannot 
come down to the 

Union Hall, please call 
905-723-1187 or 
1-800-465-5458, and 
you can arrange for a 
copy to be mailed to you 
for $15 plus shipping 
costs. Own a piece of 
our history. Less than 
50 copies are left. 

Get yours today! 


< 


The 2000s 


CAW Local 222 President Chris Buckley and Truck Plant Chairperson Greg Moffatt stand at the front of the blockade at 
5:20 a.m. on June 4, 2008. This marked the beginning of a 12-day protest at GM’s Canadian Headquarters. 


“When GM made their announcement to close the Oshawa Truck Plant just weeks after 
signing an agreement which secured future product for the plant, your union leadership 


knew we needed to take action, and take it fast.” 
(From the Oshaworker, September 2008) 
- Chris Buckley 
CAW Local 222 President, 2004-present 


Highlights of the 2000s 


2000 - Workers at Abednego Environmental Services join Local 222. 
April 20, 2000 —- Historic Supreme Court ruling in favour of Ajax Transit workers. 
2001 - Canada-U.S. Auto Pact abolished by the World Trade Organization. 
September 1, 2002 - Workers at Johnson Controls in Whitby join Local 222. 
December 2003 - Workers at Minacs Worldwide join Local 222. 
September 2004 - Workers at Armada Toolworks in Lindsay join Local 222. 
February 10, 2006 - Workers at Durham Region Transit join Local 222. 
August 1, 2006 - Workers at City-Wide Taxi join Local 222. 
October 5, 2006 - 26-day strike begins at Durham Region Transit. 
October 31, 2006 - Workers at Pilkington Glass in Whitby join Local 222. 
April 21, 2008 - Workers at Roy Nichols Motors in Courtice join Local 222. 
June 3, 2008 -— GM announces that they will close the Oshawa Truck Plant. 
June 4, 2008 - 12-day blockade of GM’s Canadian Headquarters begins. 
September 23, 2008 — Workers at Atlas Logistics in Ajax join Local 222. 
October 5, 2008 - Workers at Americus Logistics in Ajax join Local 222. 
December 2008 - Workers at syncreon Supplier Park join Local 222. 
April 23, 2009 -— Pension Rally at Queen’s Park — 60 busloads sent from CAW Local 222. 
August 31, 2009 - Workers at Auto Warehousing Canada join Local 222. 


NOVEMBER 2012 


THE OSHAWORKER ¢ 23 


a Reachin 
DUSTRY 


RE-THINK CANADA'S 
AUTO INDUSTRY 


At 9:15 p.m. on September 20, CAW Local 222 President and Chairperson of the CAW/GM Master 
Bargaining Committee Chris Buckley, together with CAW President Ken Lewenza, announce 


to the media that a tentative agreement has been reached with GM after weeks of intense 
negotiations. 


At 11 a.m. on September 26, CAW Local 222 President and Chairpe 
Bargaining Committee Chris Buckley addresses the membership « 
meeting held at the General Motors Centre. 


On September 25 at 9 a.m., the new contract was rolled out to CAW leadership at all GM 
locations. The contract was overwhelmingly endorsed. 


GM Shop Committee Chairperson Skilled Trades 
Greg Moffatt Ron Svajlenko 


q¢ 


CAWEconomist CAW Pension & CAW Pension & Benefits. 
Jim Stanford Director Jo-Ann Hannah 


PHOTOS BY JOE SARNOVSKY 


At 12 noon on September 25, CAW Local 222’s leadership at GM unanimously endorsed the new 
collective agreement. 
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A Contract Settlement 


When a power failure occurred at the GM Centre, the second ratification meeting on September 26 had to be relocated to the 


orson of the CAW/GM Master 
CAW Local 222 Union Hall. 


it the first ratification 


i) ‘ ' 
Area Chairperson CAW National President Ken Lewenza. Members of the CAW/GM Master Bargaining Committee and CAW National 
Reps 


Pe 


-& 


CAW Research Director 
Bill Murnighan 


i Be : 
At the end of the presentations, members were encouraged to ask questions of the contract before voting. 
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HEALTH & SAFETY REPORT 


If You Go To The Nurse At GM 


For A Work-Related Incident... 


f you have the unfortunate need to visit the nurses’ station because 

of a work-related incident, ask your supervisor if they have filled out 

the required Incident Report. This should spawn a corrective ac- 

tion document capturing their plans on how to eliminate the risk of 
duplication of the incident/accident. This helps the CAW Health and 
Safety reps track and investigate to completion incidents in the workplace. 
Let me know if you have been waiting an unreasonable amount of time 
for a health and safety-related issue to be resolved. I have on multiple 
occasions made reference in my Oshaworker articles to the fact that, 
if you bring a health and safety issue to the attention of the Supervisor, 
also document it on your blue board and do not hesitate in bringing this 
concern to the attention of your CAW Health & Safety certified rep. Health 


and safety items should never languish on a super- 
visor’s “Memo List” or on the blue board. Docu- 
ment your concerns/questions on your blue board 
and please bring them to my attention so we can 
follow the appropriate communication escalation 
process in a timely manner. I want to be included 
at every step. However, if you do not specifically ask 
for me to be involved and bring to my attention the 
issues at hand, the supervisor will more than likely not put a call in for me. 

I can be reached at mike 2827, office 905-644-2827, cell 905-995- 
1256, mail code CA1-038-914. 

Safety isn’t expensive, it’s priceless! 


ANDY 
M°NEE 
CONSOLIDATED LINE 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


Diesel Smell A Serious Problem 


arked idling trains continue to be 

a problem for west paint. Now that 

the weather is getting colder, trains 

that are parked on the south or west 

sides of west paint are idling longer 

creating a diesel smell that is reaching the work 

areas of paint shop workers. If a train is parked 

and idling, on the south side of west paint and 

the wind is blowing from the south the smell 

of diesel will enter through penthouses and be 

drawn into the paint shop. Same is true ifa train 

is idling and parked on west side. This is a very 

serious issue that has brought all parties togeth- 

er for discussion on putting forth a procedure 

with ownership, to prevent the smell of diesel 
from entering west paint. 

The pull station coded alarm brought on 

so much confusion from management’s lack 

of knowledge. Even though there was a fire in 


my 
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body shop, members of management could 
not communicate to workers from trim and 
other areas the significance of the alarm. The 
workers did take it upon themselves to evacu- 
ate once trim consolidated plant was filled with 
smoke that spilled over into trim flex plant. 
After the fire was extinguished and the fire de- 
partment released the scene back to Securitas, 
a request was put in to have Securitas test the 
air before workers were asked to return to 
their work stations. Even though we had the all 
clear, I advised all sisters and brothers in the 
area to seek medical attention if needed. The 
next day another pull station was tripped and 
again the communication was lacking. Thanks 
to a material handling worker who directed me 
to the area where the pull station was tripped. 
Securitas was already on scene and were work- 
ing on resetting it. There was no fire this time. 


In plant aisles are becom- 
ing very busy with mobile 
traffic and our respon- 
sibilities as pedestrians 
and drivers have in- 
creased. Be aware of your 
surroundings, stick to 
the green lines, walking 
paths and continue the 
communication between 
drivers and pedestrians. 
Let’s all leave the plant the same way we came in. 

Remember that workers have a legal duty to 
report problems to their supervisors and super- 
visors have a legal duty to address the problem. 

Representing all of Flex Plant, including 
Body Shop, Paint, Trim and Chassis, I can be 
reached at 905-644-5789, radio #380 or e- 
mail anthony.marano@gm.com. 


HEALTH & SAFETY 
REPRESENTATIVE 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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Human Rights Are Violated 


If Discriminated Or Harassed 
Due To Sexual Orientation 


ope everyone is keeping warm 

because the change of weather is 

here. I want to talk about a topic 

that also falls under one of the 

prohibited grounds, according 
to the Ontario Human Rights Code — sexual 
orientation. 


When Is It Discrimination? 

Discrimination occurs under this ground 
when a person is treated unequally or dif- 
ferently because of their sexual orientation 
or by the fact they are in a same-sex rela- 
tionship. It is also against the law to instruct 
others to discriminate because of sexual 
orientation. 

Discrimination can result from one in- 
dividual’s actions or from discriminatory 
rules and policies of an organization. 

I can give you a few examples. If an em- 
ployee is denied a promotion, training or is 
fired due to their sexual orientation or in- 
clusion in a same-sex relationship, it is dis- 


crimination. A health insurance plan cover- 
ing the benefits of an opposite-sex partner, 
but not a same-sex partner, is discrimina- 
tion. People cannot be denied services be- 
cause of their sexual orientation, despite the 
feelings or beliefs of the service provider or 
other customers. 

Now I'd like to offer some examples of 
harassment. Harassment is when someone 
makes hurtful comments or actions that are 
known or reasonably ought to be known to 
be unwelcome. A landlord is making a ha- 
rassing comment if they say to a lesbian ten- 
ant, ‘Go live with people like yourself, you 
do not belong here.” Homophobic jokes are 
harassment, hinting about a person’s sexual 
orientation or same-sex relationship falls 
under the definition of harassment. 

In our workplace here at GM, we have 
a harassment-free policy in place to protect 
all workers. Everyone has the right to be 
able to look forward to coming to work and 
being free of harassment. 


I always say, if you 
have nothing nice to 
say, leave your com- 
ments, thoughts and 
personal opinions at 
the door, they're not 
welcome here in this 
workplace. 

Just an honest re- 
minder, stepping out- 
side of these grounds 
and harassing or discriminating against 
someone will have consequences. It causes 
hard feelings with the other person, creates 
a poisoned work environment, could cost 
you your paycheque if you're disciplined 
and possibly lose the friendship of those 
around you. 

Until my next article, keep warm and 
look out for one another. 

In Solidarity. 


KIM 
MARTIN 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
REPRESENTATIVE 


CAW LOCAL 228 PHOTOS 
WOW ON flickr WEBSITE 


flickr... 


CAW Local 222's photostream 


Cullections 


Upload 


Check out the CAW Local 222 flickr site to view 
hundreds of photos from the past few years. Have you 
attended one of the Local’s picnics, or taken part in the 
blockade or rally, or attended a convention, or any other 
CAW function? You might see a photo of yourself! 


So far more than 5,100 photos have been uploaded to our 
flickr site. This number will increase as older photos are 
scanned and then added to the collection. 


For those interested in printing some of the photos, high- 
resolution copies can be downloaded via this site. 


Follow the link below to view our flickr site. 


http: / /www.flickr.com /photos /cawlocal222 /collections/ 
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would like to thank all who wear their pink shirts on Wednesdays; I 
see a lot of the anti-bullying T-shirts all around the GM plant. There 
are still have about 30 shirts left, size large only; they are $20 at the 
CAW Local 222 Union Hall. 

On Oct. 20/12 at Memorial Park in downtown Oshawa, An Even- 
ing of Hope was held. This event is organized to remember those we 
have lost to suicide and to bring to light to the fact there is help out there 
for anyone in need. 

In November PFLAG, Prideline Durham and UOIT will be partnering 
in the Neutral Gender Washroom Challenge. 

The challenge: Don’t use any gendered bathrooms or change rooms 
for the month of November. What are “gendered bathrooms?” Gendered 
bathrooms are designated for “men” or “women” by a sign. This chal- 
lenge includes all gendered multi-stall and single-stall washrooms and 
the bathrooms at work, schools, libraries, bars/restaurants, and every- 
where, really. 

There are multiple purposes for this challenge: 


HUMAN RIGHTS COMMITTEE REPORT 


An Injustice To One 
Is An Injustice To All 


CHARLIE 


BLACK 
ficult/unsafe experience a small idea of what it is FNAN ig ae 
like for trans and gender-variant people to navi- COMMITTEE 


gate this world. Hopefully, with some real life ex- CHAIRPERSON 
perience, you will have a broader understanding 
of how gendered this world really is. 


2. To inspire people to fight for more gender neutral bathrooms. 


Tips: 

— Don’t drink a lot of liquid if you are leaving the house for long per- 
iods of time 

— Try to figure out where some gender neutral bathrooms are in your 
town/city, and plan your day around using a gender neutral bath- 
room. 

— Remember, you can use gendered bathrooms again in December. 
Some people can’t. 
“An injustice to one is an injustice to all.” 
In Solidarity. 


1. To give people who don’t find going to gendered bathrooms a dif- 


EMPLOYMENT EQUITY/FEMALE ADVOCATE’S REPORT 5 


Leadership Doing 
Everything Possible 


he contract has been settled, the out- 

come of this set of negotiations is now 

known but there is still some emo- 

tional upheaval in our workplace fol- 

lowing the temporary loss of the third 

shift. Although the committeepeople and our 

Districts have worked to make these transi- 

tions as smooth as possible, it has still been a 
stressful time for many. 

Tempers may flare up and day-to-day things 

that wouldn’t normally impact us seem to be 

exaggerated. My best advice for those of us 


who may be in the aforementioned category 
is to “hang in there” and ride it out. I know, 
cold comfort for some, but our Union leaders 
(I include myself in that as one of your elected 
reps) are doing everything possible to make 
certain that proper procedures are followed 
and that any member in need of explanation 
or a helping hand has that shoulder and those 
resources. 

Unfortunately we can’t control Detroit’s 
product allotment decisions although our 
Union continues to fiercely lobby for product. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


905-723-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4248 
1-800-387-6598 


CAW Local 222/TD Group Home 
ée Auto Insurance 


GM Canada Benefits Centre 
or go online at www.gmclbenefits.com 
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1-866-296-0888 
1-877-442-4625 
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LYNN 


ROSS 
Right now we are more EMPLOYMENT 


than hopeful of the ex- eo 
tension of the Consoli- ADVOCATE 


dated Plant and a third 
shift in the Flex Plant. 

On another subject: technology. Technology 
is beneficial in most cases, but if used for the 
wrong purpose can be a “tool” of harassment, 
bullying, intimidation, gossip and cyber-stalk- 
ing whether through your smart phone or PC. 
I would just like to caution our members that 
just because this is done on the above-men- 
tioned devices does not mean you are exempt 
from prosecution or responsibility in regards 
to a person's reputation or personal safety. 

I would like to remind everyone of what 
my position entails: Women’s Advocate; Em- 
ployment Equity; human rights investigations 
and Human Rights Committee. It is my duty 
to enshrine trust and confidentiality with all 
members. 

As my position is 20 hours, I can be reached 
by email, lynn.ross@gm.com; office phone 
905-644-4330 or mike 3460, or through your 
committeeperson (no questions asked). 

If for any reason it is urgent to see me at 
once, I’m on the tail light job in Consolidated, 
shift #1, I could arrange to speak with you 
prior to or after shift. 

In Solidarity. 


Adolescent Substance Abuse 


eing a teenager and raising a 
teenager are, individually and 
collectively, enormous challen- 
ges. For many teens, illicit sub- 
stance use and abuse become 
part of the landscape of their teenage years. 
Although most adolescents who use drugs 
do not progress to become drug abusers, or 
drug addicts in adulthood, drug use in ado- 
lescence is a very risky proposition. Even 
small degrees of substance abuse (for ex- 
ample, alcohol, marijuana, and inhalants) 
can have negative consequences. Typically, 
school and relationships, notably family re- 
lationships, are among the life areas that are 
most influenced by drug use and abuse. 
One of the most telling signs of a teen’s 
increasing involvement with drugs is when 
substance use becomes part of the teen’s 
daily life. Preoccupation with alcohol/drugs 
can crowd out previously important ac- 
tivities, and the manner in which the teen 
views him or her self may change in unreal- 
istic and inaccurate directions. Friendship 
groups may change, sometimes dramatic- 
ally, and relationships with family members 
can become more distant or conflicted. 
Further bad signs include more frequent 
use or use of greater amounts of a specific 
substance such as alcohol, or use of more 
dangerous drugs, such as cocaine, am- 
phetamines, or heroin. Persistent patterns 
of drug use in adolescence are a sign that 
problems in that teen’s environment exist 
and need to be addressed immediately. 


What Causes Adolescent 
Substance Abuse? 

There is no single cause of adolescent 
alcohol/drug problems. A pattern of abuse 
develops over time; it does not start as full- 
blown abuse or addiction. There are differ- 
ent pathways or routes to the development 
of a teen’s problem with alcohol. Some of 
the factors that may place teens at risk for 
developing problems include: 
© Insufficient parental supervision and 

monitoring 

Lack of communication and interaction 

between parents and kids 

Poorly defined and poorly communicat- 

ed rules and expectations against alcohol 

use 

Inconsistent and excessively severe disci- 

pline 

Family conflict 

Favourable parental attitudes toward 


adolescent alcohol and drug use, and 

parental alcoholism or drug use 

It is important to also pay attention to in- 
dividual risk factors. These include: 

High sensation seeking 

Impulsiveness 

Psychological distress 

Difficulty maintaining emotional stability 

Perceptions of extensive use by peers 

Perceived low harmfulness to use 


How Do You Know When To 
Seek Help? 


The earlier one seeks help for their teen’s 
behavioural or alcohol/drug problems, the 
better. How is a parent to know if their 
teen is experimenting with or moving more 
deeply into the culture of sustained alcohol 
and drug use? Above all, a parent must be 
a good and careful observer, particularly of 
the little details that make up a teen’s life. 
Overall signs of dramatic change in appear- 
ance, friends, or physical health may be 
signs of trouble. If a parent believes his or 
her child may be drinking or using drugs, 
here are some things to watch for: 

@ Physical evidence of drugs and drug 
paraphernalia 

@ Behaviour problems and poor grades in 
school 

© Emotional distancing, isolation, depres- 
sion, or fatigue 

Change in friendships or extreme influ- 

ence by peers 

Hostility, irritability, or change in level of 

cooperation around the house 

Lying or increased evasiveness about 


after school or TOM 

weekend where- PFLANZER 

abouts SUBSTANCE ABUSE 
oe REPRESENTATIVE 

Decrease in inter- 

est in personal ap- 

pearance 

Physical changes such as bloodshot eyes, 

runny nose, frequent sore throats, rapid 

weight loss 

© Changes in mood, eating, or sleeping 
patterns 

@ Dizziness and memory problems 
For workplaces other than General Mo- 

tors, talk to your Employee Assistance Pro- 

gram representative or to find assessment 
and treatment services in your community, 
try the following: 

@ Call the Ontario Drug and Alcohol Regis- 
try of Treatment (DART) at 1-800-565- 
8603, or look online at www.dart.on.ca. 
DART keeps a database of every addic- 
tion treatment service in Ontario and of- 
fers telephone referral information. 

Talk to your doctor. Some doctors may 
be able to provide treatment, but most 
will refer you to a specialized treatment 
service. 

Visit a community health centre; the staff 
can provide you with advice and infor- 
mation. In Oshawa call the Oshawa Com- 
munity Health Centre Conant Complex — 
Dr. Bryce A. Brown Wellness Centre, 115 
Grassmere St., 905-723-0036 website 
www.ochc.ca. 

Look in the Yellow Pages under “Ad- 
diction” to find your local referral 
service. 


SUBSTANCE ABUSE REP 


When you decide you need help, 
and want a referral for counselling, 
please call your CAW/GM 
substance abuse representative 
Tom Pflanzer: 

office 905-644-3723 (no voice mail); 

pager 1-800-361-6793 PIN 3723, 

home 905-914-6560. 
Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 
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WOMEN’S COMMITTEE CHAIRPERSONS’ REPORT 


Remembrance Ceremony 
Set For Dec. 6th 


embers of the CAW Local 222 
Women’s Committee _ partici- 
pated in the “Run for the Cure” 
breast cancer fundraiser on Sept. 
30/12. The run had an estimated 
2,000 participants throughout Durham Re- 
gion. There was the option of either walking 
1K or running 5K and we 
had women in both the 1K 
and the 5K run. We would 
like to thank those who 
helped in raising money 
towards this cause, and 
those who took part in 
the morning's event! 


On September 30,2012, 

CAW Local 222 Women’s 
Committee members 
participated in the “Run 
For The Cure” Breast Cancer 
fundraiser. 


December 6, 1989, was a sad and tragic 
day in the history of Canadian higher edu- 
cation. That day, on a cold late afternoon, 
a young man suddenly erupted at L’Ecole 
Polytechnique in Montreal, armed with a 
semi-automatic rifle. As soon as he entered a 
classroom, he separated the women from the 


S Brown 


PONTIAC BUICK GMC 
WESHONOUR GOMPLETEIGMIEMPLOYEEIDISGOUNTS 


DANIELLE 


DOROTHY 


HEETKAMP WHALEN 
CAW LOCAL 222 CAW LOCAL 222 
WOMEN’S WOMEN'S 
COMMITTEE COMMITTEE 
CO-CHAIRPERSON CO-CHAIRPERSON 


men, lined the women along the wall, and then 
killed them one by one. In addition to killing 
14 female engineering students, he injured 
eight other women as well as four men who 
tried to stop him. Then, he killed himself. That 
horrible episode is remembered in history as 
the Montreal Massacre. 

CAW Local 222 will be having a remem- 
brance ceremony on Thursday, December 6th 
6:30 p.m. at the CAW Local 222 Union Hall at 
1425 Phillip Murray Ave. as we continue to 
work to end violence towards women. Every- 
one is welcome to attend. 

In Solidarity. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 


. is department - fix auto collision centre 
° p used vehicles 
_ © Have your vehicle professionally serviced 


= by our team of fellow C.A.W. members! 


Gus*Brown 


PONTIAC BUICK GMC 
www.gusbrown.com 


NEW: 1201 DUNDAS ST. E., WHITBY « 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY - 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
E s 
w 
D 


OM | Optimum 
USED VEHICLES 


Canada & 


Hopkins St. 
Thickson Rd. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


CoD Revere Optical 
& LOW VISION CLINIC SS 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %& Frame repairs 

* Ample parking % Since 1978! 


Courses for Members from all CAW Local 222 units! 


FREE UNION SEMINARS 


Wednesdays Nov. 14 and Nov. 21 


Information for elected representatives in a variety of 


#1 Steward Training: Srorilaced: 


CAW MEMBERS ONLY 
#2 CPR: *NOTE*: Limited to 15 members; course is free but if 
you need a certificate, the cost is $25 


. z Information on CPP, GM pension, lifestyle change for 
#3 Pre Retirement: those thinking about retiring; partners are welcome 


: Dealing with stress and depression, both in the 
#4 Stress/Mental Health: = yorpiace and at home 


. - Human Rights Code, harassment & Bill168; learn how to 
#9 Human Rights: prevent a poisoned work 


Exploring various online tools that enable people to 


#6 Union Communications: oo unicate ae 


Please indicate your 1st & 2nd choice of available workshops. 


SEMINAR AGENDA You can email your information to 222educationcommittee @ gmail.com 


5:00 p.m. Registration or return the completed registration form to the 
3:30 p.m. Dinner (free) CAW Local 222 Union Hall, or fax it to 905-436-9515 


or scan and email to local222 @cawlocal222.com 
4:00 p.m. Workshops DEADLINE FOR REGISTRATION IS FRIDAY, NOV. 9/12 


CAWSTCA CAW Local 222 Labour Education Seminar | 
LOCAL 222 WEDNESDAY, NOV. 14, 2012 or WEDNESDAY, NOV. 21, 2012 
The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 


Name (PLEASE PRINT CLEARLY): 


Telephone: (res) email 


Workshop: 1st Choice # 2nd Choice # 


Employer’s name (i.e. Atlas, Lear, GM, DRT, etc.) 


Shift #1 Shift #2 Shift #3 
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EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Strategies Available To Explore 
Power We Have In The Workplace 


ith another season upon us and 
a new collective agreement at 
GM — with contracts for some 
other units coming up — there 
is always a critical time to build 
the power of the union in our workplace. In 
many of our courses we'll look at where we 
do have power in our workplaces and how 
we leverage and build on this power. We'll ex- 
plore strategies and tactics for strengthening 
and equipping our members to fight for dig- 
nity and respect in the workplace and in the 
community. We will consider struggles of the 
past and look at how workers were creative in 
their strategic approaches to building power. 
We'll explore communication strategies and 
creative membership engagement to build 
power and a sense of connection between 
members. Following these courses, activists 
and leaders will have innovative ideas that will 
help them strengthen and build power in their 
own workplaces in our Local. 

One way to do just that is to increase the 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 

Mortons Neuroma 
Back Pain 


participation of education of our membership 
through the Education Committee Wednesday 
workshops hosted twice this month at CAW Lo- 
cal 222. On Nov. 14th and 21st we are hosting 
a six course selection: 

Steward Training, CPR, Stress/Mental 
Health, Human Rights, Union Communica- 
tions and Pre-Retirement. The courses start at 
4:00 p.m. and dinner is served at 3:30 p.m.. 
Please fill out a registration form from your 
union representative, the Oshaworker, at the 
Union Hall or email us at 222educationcom- 
mittee@gmail.com. 

We would also like to remind the GM mem- 
bership about the upcoming video conference: 

The Quebec Student Movement: Vanguard 
of Progressive Change in Quebec? — In Feb- 
ruary of this year a federation of 65 Quebec 
university student associations representing 
over 10,000 members organized a strike to 
protest the Quebec government's plan to raise 
tuition. This strike has grown and evolved into 
a protest movement involving a broad base of 


Knee Pain 
Hip Pain 


Ankle Pain 
Bunions 
Hammer Toes 
Corns 
Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


2F Tremont Dr. 
St. Catharines 
905.641.1933 


191 Bloor St. E. 
Oshawa 
905.720.0783 


NOVEMBER 2012 


progressive social justice 
organizations —_ including 
unions, and others op- 
posed to the policies 
of Jean Charest’s Lib- 
eral government. Many 
argue this movement 
has polarized Quebec 
society and precipitated 
a political debate that 
could shape the future 
of Quebec. This one-session course explores 
the roots of the student protest, the goals of 
this growing movement and its potential to 
move Quebec politics in a more progressive 
direction. Nov. 26th CAW Local 222 6:30 p.m. 
to 9:30 p.m.. 

We look forward to seeing you at these edu- 
cational opportunities. 


JOHN 
M4CDONALD 
CAW LOCAL 222 
EDUCATION 
COMMITTEE 
CHAIRPERSON 


Education Is The Key 
To Your Success * 


Dr. S. J. Klein 


and Associates 
OPTOMETRISTS 


Practising Optometry 
for over 25 years 


New patients are welcome. 
We submit Green Shield directly. 
Call to book an appointment: 


905-576-5444 


We are located at 375 Bond St. W. 
between Park Rd. and Gibbons St. 
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25th Annual Christmas 
Dinner & Dance 
Benefiting 


SickKids 


THE HOSPITAL FOR 
SICK CHILDREN 


Saturday, December 1, 2012 
CAW Local 222 Union Hall 
Tickets are $30 per person 

Dinner at 6 p.m. sharp 


@ Door Prizes @ Auctions @ 
@ DJ Gerry Paul @ Live Comedy ¢@ 
@ Penny Drive @ Toy Drive @ 


For tickets and information 
call George at 905-439-4218 
or 289-240-0546 


Note: 
This will be the final year for this fundraiser. 
Congratulations to 
CAW Local 222 members 
George Lee and John Byrne 
for their many years of dedication 
to this very important organization. 
Their efforts have raised almost $1 million 
for Toronto's Hospital for Sick Children! 
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Points 4 United Way 


The United Way of Durham Region, in partnership 
with the Oshawa Generals, are proud to bring back 
the Points 4 United Way campaign. Last year, the 
Generals and the United Way teamed up to raise 
funds to benefit the Durham Region. 


The campaign was created through the initiative 

of Oshawa General’s players Boone Jenner and 
Scott Laughton. For every point that Boone and 
Scott tally throughout the year, a collection of caring 
organizations and individuals will make a financial 
contribution towards the cause. 


The United Way’s staff and volunteers are working 
hard in communities all across Durham Region. 
Their goal is to create opportunities for a better life 
for everyone. They perform services such as food 
banks and shelters for women and children as well 
as programs supporting seniors and/or persons 
living with a disability. 


The financial contribution for each point tallied by 
Boone and Scott will support the critical work of 
more than 50 charities all across Durham Region. 


To become involved in this fantastic cause, please 
visit: www.points4unitedway.com 


United Way 


Durham Region 


Remember A Little Effort 


Difference 


Can Make A Big 
For Those In Need 


t was good news to your Community Services Committee and to all 

of us that our Bargaining Committee was successful in re-negoti- 

ating funds for our CAW Local 222 Social Justice Fund. This fund 

directly helps the less fortunate in our community as the Local can 

use these funds to contribute to food banks, Christmas hamper 
drives and other charitable organizations in our community. There are 
people in our community who depend on these donations. 

It is concerning to all of us that the Consolidated Plant will close but 
it is positive news that it will be extended until June 2014. We can only 
hope that it will be on two shifts. We are also pleased to see that our 
Supplemental Workers are getting seniority rights and our Union did 
not sell out the next generation by buying into the two-tier approach as 
adopted by the UAW. I mention this because unless we have good paying 
jobs in this community, our tax base will not support social programs 
and there will be no monies to help the less fortunate. 

Every job we lose at General Motors results in the loss of another 
seven jobs in our community and the government continues to cut social 
programs and increase qualifications to receive Employment Insurance 
benefits when we need them the most. This right-wing agenda is putting 
more pressure on the people in our community who are just trying to 
stay out of poverty. 


£, 


STEPHANIE 
ROSS 
CAW LOCAL 222 
COMMUNITY 
SERVICES 
COMMITTEE 


CHAIRPERSON 
AND ZONE 65 


When one per cent of the population are 
wealthy and the rest are fighting to make ends 
meet we have a problem. The government seems 
to believe that lowering taxes on the corporations 
and the wealthy and cutting social programs is the 
answer to our economic problems when in fact it is the one per cent that 
are causing the problems by filling their own pockets with no regard for 
the less fortunate. 

They need to start reinvesting in this country and creating jobs for 
our citizens and not taking jobs to developing countries to exploit work- 
ers there who have no safety standards, poor working conditions and 
minimal wages for the same work we used to do. Are the trucks GM is 
selling any cheaper since they closed our truck plant and moved the 
work to Mexico? No! 

In closing, let us not forget the less fortunate and if you can spare 
a bit of change don’t hesitate to give it to a homeless person, donate 
clothes to shelters and let us all do everything no matter how small in 
attempt to make a positive change for someone who needs it in our 
communities. 


In Solidarity. 


ALTERNATE 
COMMITTEEPERSON 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 


a 
i 


? 9 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 

J Ample Parking on 

ol at premises 


J Saturdays available 
by appointment 
at our Courtice 


Swimplugs V Licensed Audiologists to provide complete hearing evaluations location 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


National Poker Will Round Out 
2012 Recreation Schedule 


he CAW Local 222 Recreation Committee’s Fall Four Person 
Scramble at the Bowmanville Golf course again had a warm 
sunny day for the 100 golfers in attendance. This friends-and- 
family event is a great way to start your Thanksgiving weekend. 
Many fantastic prizes were given out. Every golfer receives a 


prize and also has a chance for the trip giveaway to a Caribbean des- 
tination. Thanks to all sponsors of this tournament for their generous 


M1 100% Financing 
(Still Available) 
© Self Employed 


MORTGAGE 4 Ist, 2nd, 3rd Mortgages 


lV] Private Funds Available 


FINANCING 1 Poor Credit/Former Bankrupt 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 
Balance Payment 

$ 160,000 $ 930 

$ 18,000 $ 540 

$ 15,000 $ 450 

$ 3,000 $0 


C5 1,920 4 


Now consider a potential situation (Mortgage @ 3.09% * interest rate, 25yr amortization) 


Mortgage 

Car loan 

Credit Cards/PLC 

Penalty to break mortgage 
Total $ 196,000 


Balance Payment 
$ 196,000 $936 

Car loan Paid off $0 
Credit Cards/PLC Paid off $0 


Penalty to break mortgage Paid off $0 
¢C $936 


Total $ 196,000 
That’s a MONTHLY SAVINGS of $984 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Mortgage 


Rate subject to change, OAC. 


Jason MacDermid cr, cm 


Mortgage Agent MORTGAGE 
: INTELLIGENCE 
Jason@primerates.ca sore 


905-655-9304 «o: 1-377-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


DEAN 


donations: Ed Winterink, Gus Brown Motors; CEP HOWSE 
Local 247; AIL Canada, Tom Meadows; TD Insur- ee esey ae 
ance; Canadian Tire Gibb St.; Whisky John’s; Col- COMMITTEE 
umbus McKinnon; CAW Local 222, Chris Buckley CHAIRPERSON 


& Dale Millson; the CAW Local 222 Recreation 
Committee; and Mrs. Lee at the Bowmanville Golf & Country Club. The 
few proceeds earned from this tournament will be rolled back into priz- 
es for our next event of the new year, the Super Bowl Party on Feb. 3/13. 


SEORC 

After hosting six CAW National Events (bowling qualifier, bowling na- 
tional, golf qualifier, golf national, retirees golf, hold’em poker quali- 
fier) our final event of the year is fast upon us. On Nov. 10/12 we will be 
hosting the CAW National Hold Em Poker Tournament at the CAW Local 
222 Union Hall. Between 100 and 144 poker players will have quali- 
fied to battle it out. The top 24 players will earn a payout, which vary 
depending on the number of re-buys. All monies collected go into the 
pot, as no profit can be made at this type of event. Special thanks to Tom 
Meadows from AIL Insurance for his generous contribution of prizes 
and gift certificates at the Hold Em Qualifier, where every participant 
received a prize. Jackie Finn, president of the Family Auxiliary, provided 
a tasty lunch. 

Details on 2013 events will come out as soon as they’re available. 
Thanks to everyone for your support. 

In Solidarity. 


CHANGE YOUR ADDRESS 


Before you move, please notify the 
CAW Local 222 Union Hall 
of your new address. 


Your Oshaworker will not be delivered because of 
incomplete addresses, incorrect postal codes or a 
missing apartment number. 


Please call the Union Hall at 905-723-1187 


or 1-800-465-5458 or email marlenes@idirect.ca 
to ensure you get the next issue. 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 
our office): 


OFFICE HOURS: 


Monday-Wednesday 9am -6pm 
Thursday 10 am -9 pm 
Friday 9am -2pm 
Saturday-Sunday Closed 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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League Offers Rebate For Protection 


he season is underway and I would like to welcome the re- 
turning players back as well as some new players who signed 
up, including Mark McConnell and John Barry from Johnson 
Controls and Kirk Sanders from Lear. 

The flipside of having new/returning players is that some guys 
chose to retire or reduce their playing time, so I will wish Brian Cane 
a happy retirement from the game. The dressing rooms will be quite a 
lot quieter in your absence. Steve Wilson has decided to just play in the 
Truck-Car League this year, so that means the pucks in the CAW2HL will 
not have to be replaced on a regular basis due to being kicked up the 
ice by the wheezing veteran. 

The defending Champion Bruins are not as big and bad as last year, 
but they still have a strong team and Claude’s solid goaltending should 
see them do well. A quick trade before leaving training camp ships Todd 
Harris to the B’s and sees Todd pop the first goal of the season. The guy 
he was traded for has yet to pay any dividends, except for his superb 
water bottle carrying skills. 

Ron was away the night we drafted the teams, but he still managed to 
put much of his team back together from last year — the team that abso- 
lutely dominated the regular season, and promptly fell apart like a 1980 
Skoda sedan when the championship was on the line. Try something 
different this year guys, maybe lose a few games through the season and 
you will have better luck in the playoffs. 

Sophomore Sabres’ team rep Scott Wood went with a mix of youth 
up front and an old guy in net. I’m sure Moe will like having Richard 
Spence there to pull up the slack when his defence partner is caught out 
of position time after time after time. My hunch is that this quick skating 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


team will be solid all year and should be in the thick 
of things when playoffs roll around. 

It's looking like it will be another long year for 
the Capitals. Roly has drafted a team that is, how 
do I put it, highly experienced. The only issue is 
that with experience comes old age, and skaters 
that move at a glacial pace. I only hope they aren’t 
counting on their out of shape goaltender to stand 
on his head game after game because he can’t 
seem to stop eating, never mind stopping a puck. 

So far the league has played one set of games at the Oshaworker 
deadline: 

@ Blackhawks 6, Bruins 3 

Blackhawks: XK. Henry 3G, R. Leger 2G, J. Bodnar 1G 1A, D. Lawson 
2A, A. Ross & J. Colacicco 1A 

Bruins: K. Bickle 1G 1A, K. Peel 2A, T. Harris & C. Bickle 1G, C. 
Lynch 1A 
@ Sabres 7, Capitals 3 

Sabres: T. Pohjolainen & B. Henry 2G 2A, R. Spence & C. Olmstead 
1G 1A, J. Wheeler 1G, C. Caldwell, S. McKenna & G. Hinchey 2A, S. Wood 
& K. Sanders 1A 

Capitals: D. Howse 2G, R. Craggs 1G 1A, J. Deboo, M. Albrecht & J. 
Robinson 1A 

Remember that this year the CAW2HL will refund anyone who buys 
some sort of eye/face protection. Show me your receipt and you will get 
$10 for a visor and $20 for a cage. 

Until next time, keep your head up and stick down! 


LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating 
solutions 

* Light Industrial # 
Coatings 

¢ Rust Proofing 

* Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 
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| CAW TRUCK-CAR HOCKEY LEAGUE REPORT | A 


Off To Another Fine Start a8 


he league is off to anther fine start. Thanks to all the reps, refs, 
time keepers and players we have a great hockey league. The 
first game of the season was a rematch of the A finals last year, 
Ice Sports against Ontario Motor Sales with Johnny P’s OMS 
coming out on top, 7 to 4. 


Oct. 2/12 
H Ontario Motors Sales 7, 

Ice Sports 4 

Ontario Motor Sales: Bobby Clark 
1A, Brent Barkwell 1A, Larry Slade 3G 
1A, Brian Myles 1G 3A, Geordie Oliver 
3G 3A, Rodney Boone 1A and Rob Ni- 
col 1A. 

Ice Sports: Roland Felgemacher 1A, 
John Skwadachevsky 1A, Rick Weiler 
3G, Grant Hinchey 1A, Steve Allen 1G 
1A and Ray Beenen 1A. 
= Bond Optical 4, 

ListenUp! Canada 4 

Bond Optical: Steve Wilson 1G, 
Dennis Jacobs 2A, Tom Pohjolainen 3A, Dan Semeniuk 2A , Brad Henry 
36. 

ListenUp! Canada: Jamie Simpson 1G, Leo Mercier 1G 1A, John 
Whiteman 2A, Rick Powers 1A, Gary Beedham 1A, Gerry Snowden 1A, 
Brick Emerson 2G and Jeremy Snowden 2A. 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
ad. 


ambition 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 
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# Durham Medical 2, 

Bittmore Bar & Grill 4 

Durham Medical: Chris Michelson 2G, Steve 
Skene 1A, Mike Golding 1A and Phil Jewel 1A. 
Bittmore Bar & Grill: Blain Corriveau 1G 2A, Andy Bahor 2G, Brian 
Korreck 1A and Don King 1G 1A. 


Oct. 4/12 
= Bond Optical 4, Durham Med- 
ical 0 
Bond Optical: Steve Wilson 1G 2A, 
Dennis Jacobs 1A, Tom Pohjolainen 1G 
1A, Dan Semeniuk 1A, Brad Henry 1G 
1A and Shaune Aylesworth 1G. Dave 
Hutcheson with a great game perform- 
ance and first shutout of the season. 


JOHN 
PERRAULT 


& Ice Sports 6, 

Bittmore Bar & Grill 3 

Ice Sports: John Skwadachevsky 1G 
3A, Rick Crages 2G, Rick Weiler 2G 1A, 
Dean Howse 1A, Grant Hinchey 1A and Ray Beenen 16. 

Bittmore Bar & Grill: Terry Roy 1A, Don King 1G 1A, Todd Harris 2A, 
John Wheeler 1G and John Macleod 1A. 
@ Ontario Motors Sales 5, ListenUp! Canada 5 

Ontario Motor Sales: Larry Slade 1G 2A, Brian Myles 2G 3A, Rick 
“Mad Dog” Burgess 1A, Geordie Oliver 2G 1A. Also heard Brian Myles 
actually backcheck on a play. There is a first for everything. 

ListenUp! Canada: Jamie Simpson 1G, Leo Mercier 1A, John White- 
man 1A, Rick Powers 1A, Gary Beedham 1A, Gerry Snowden 1G 1A Kevin 
Beaton 1G, Brick Emerson 1A, Chris Olmstead 2G and Jeremy Snowden 
2A. 

Everyone would like to welcome the new players to the league. Hope 
everyone has a good year. Christmas dinner is on Thursday, Dec. 20th, 
upstairs at Ice Sports. Wing night is Feb. 7/13, starting 6 p.m. at Bit- 
tmore Bar & Grill. 

Until next issue take care and see you on the ice. 


Union Rod & Gun 
Club 
Devoting more than 70 years 
to Conservation 


The club is open for trap shooting Sunday mornings from 
10:00 a.m. to 2:00 p.m. and Tuesdays from 2:00 p.m. to dusk. 


The club offers trap shooting, a rifle range 
and indoor handgun range. 


For further information call the club 
at 905-987-5113 to leave a message 
or email unionrodandgunclub@rogers.com 


The club is located at 
3796 3rd Conc. Newcastle (east of Mill Street) 


Shift #1 Truck Plant Ten Pin Tid Bits 


ow that we’re well into the first section of bowling, the 

scores are starting to come around somewhat, except for 

several such as I, who will surely start off with an average 

they can handle, once the new handicaps are established. 

Over the four weeks covered here, there were only two 

600+ triples tossed, one by Paul Tadeson, with a 220+195+206 
(621) and Rick Wilkes, with a 212+201+200 (613). 

The 500+ triples were much better represented, with a total of 48 
recorded for the same time frame. 

The 200+ games were much harder to come by, with only 33 of 
them on the score sheets. Hopefully the scores will continue to rise 
as the season progresses. 

At the present time we’re still in need of four more bowlers to fill 
out the 12 teams, so if any of you know someone who may be inter- 
ested, please get them out to enjoy the nonsense. 

It seems that we still have those bowlers who can’t avoid the dubi- 
ous honour of getting their name on the gutterball trophy! On Sept. 27, 
Buck Thompson threw two gutterballs in the very first frame of his first 
game, but, lucky for him, Debbie Rowan did the exact same thing in 
the first frame of her first game. On Oct. 4, Debbie duplicated the feat 
in the sixth frame of her second game, so as of this date she claims the 
trophy, but keep in mind it’s a long season Debbie, so anyone can end 
up with the darned thing. Take it from someone who knows! 

The missed five-pins are adding up as well, with a total of 41 


COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


a 


— 


905-579-6411 © "© 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


whiffs so far, but without my assistant to help me 

bug those attempting to convert them, and 

without Dan Gabona, who contributed quite a 

few misses himself, I don’t expect as high a 

total as last year, but who knows. I hope I’m 

all wet on that one! Sandra and Bruce Charl- 

ton are starting the year off with a bang in that 

department though, with Sandra thudding the backboards with three 
on Sept. 13 and one on Sept. 20. Over the past four weeks, Bruce has 
missed four of the critters as well. Way to go folks! 

Here are the more difficult spare conversions performed: 

Janice MacDonald 3-6-7-10 & 1-3-5-7, Sharon French 5-7, Elaine 
Howatt 5-7 & 5-10, John Farrow 4-10, Carl Kemp 9-10, Eleanor North 
4-10, Brandy Ladouceur 8-10 & 3-7, Samantha Bryan 5-10, Kelley Dw- 
yer 5-7, Bob Kitchen 5-10, John Cunningham 4-9 & 1-10, Brian Gabona 
5-7, Larry Adams 2-4-10, Don MacKinnon -7, Gary Jeffrey 5-7 & 4-5-9. 

Last, but not least, don’t forget the first of our “Mike Lunn Memorial” 
two-shift no-tap tournaments coming up on Grey Cup Sunday, Nov 25/12. 
Our bowling will be over long before the football begins, so come one 
and all for a lot of fun, especially our new bowlers who haven't bowled 
no-tap before. All you have to do is get nine pins over and you record a 
strike. Sound easy? Believe me, it isn’t that easy, but it’s still a lot of fun! 

So, until next time, good bowling, and watch out for those five- 
pins! 


Craig Greentree puts his Custom Don Joy Defiance 
Knee Brace through a gruelling workout. 
~Client since 2002~ 

y 
io DURHAM 
J MEDICAL 


MAKING LIFE EASIER. 


242 King Street East Oshawa 
905-728-1112 
www.durhammedical.ca 
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CAW FIVE PIN BOWLING REPORT 


CAW Five Pin Bowling Results 


e are just rolling along with the Strikes Spares and I —_‘John Byrne 660, 607, 
can honestly say too many Misses. Daven ae 620 
Important dates for all bowlers: Hi-Lo First Section —_Ron Jones 640, 613, 
Oct. 19/12 to Nov. 16/12; Hi-Lo Second Section Feb. 625, 603 


i F ‘ Gail Mark 622, 687, 673 Les MacDonald 745, 709 
1/13-Mar. 1/13. Our Turkey Roll is the night of Dec. Monte Campbell 604, 636 Missy Bouvier 719 


7/12. Play-offs are on March 24/13 and our year-end Banquet is on pave Klein Josh Groetelaars 727, 717, 742 
April 6/13. Ken Dubeau John Van Hemmen Jr. 717, 783, 773 


We are still looking for new bowlers so spread the word or just Missy Bouvier Todd Taylor 707 
show up on a Friday night at 6:00 to 6:15 p.m. at NEB’s Fun World, Wayne Coarknweld Henry Chih 545 
Wilson Rd. N. Oshawa. Don Schaefer ; Bob Irvine 700 


Gary Henderson Harry Langkraer 715, 701, 716 


Rick Marshall Steve Bell 720, 775, 767 
600 Club ie a 


Robert Boyle 600, 677, Les MacDonald Paul Deri 
Josh Groetelaars 664, 641, 695 612, 614 Steve Seip Vickie Tenge 716 
Greg Buller 641, 672, 698 Bob Engley 657, 671, Nick Derry Greg Buller 727 
Tom Byrne 646, 612, 639, 654 Beatrice Macko Tom Byrne 768 
665, 628 Dan Richard 616, 683, 614 Nicole Williams ; Bob Woolley 716, 773 
Randy Maybee 643, 610, 610 Paul Kelly 614 Don Revoy Shawn Ginter 710, 719 
Wayne Czarkowski 642, 696 Paul Derry 643, 610 Bob Irvine Steve Brackenridge 775 


Steve Bell 687 Todd Taylor 683, 619 M 
John Van Hemmen Jr. 668, 662, 662 Don Fitzgerald 666 Jer Goer laa B85, cae. a 
Gord Langley 647 Santo Chiodo 650, 673, 696 
Henry Chyb 600, 607 Jim Meikle 637, 665, 700 Club 
Shawn Ginter 631, 643, 601, 696 Gary Henderson 724, 720, 713 800 Club 

601, 609 Steve Brackenridge 683, 624, 688 Jim Meikle 701, 719 Steve Brackenridge 802, 825 
Vickie Terry-Gerrits 667, 642, Bob Woolley 6 Dave Murray 749 Greg Buller 806 

679, 652 Leigh Carrigan Leigh Carrigan 795 Harry Langkraer 865 
John MacDonald 668, 639 Harry Langkraer Santo Chiodo 795, 765, 754 Gary Henerson 858 


Come to ListenUP! Canada first! 


¥ Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for select hearing aids and receive batteries for 3 years. 


v Every day, all year round, we have hearing aids starting as low as $995. 
v¥ We guarantee we'll beat anyone else’s prices by $50. 


v Already wear hearing aids? No matter where you bought them, join our Battery Club and get 3 months 
of batteries for FREE — no purchase necessary! Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your FREE check-up at ListenUP! Canada... your hearing aid experts for life!” See store for details. 


Over 100 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 


(04 ListenUP! 


CANADA 
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WORKER CLAS 


FOR SALE 


32” RCA X-box ready TV, 5 yrs old $200; 
solid birch dovetail 6-drawer dresser 
$150; 1/4” plate tradesperson cabinet, 
asking $500. Call: 905-404-1771 


SnowBear snowplow 82”, with mounting 
bracket, fits most small pickups, Jimmy/ 
Blazers, used 1 season, asking $600 
(new over $1200). Call: 705-689-4067 


17” Chrysler snow tires and rims, $200 
firm. Call: 905-442-6007 or 905-725- 
4957 after 6 pm 


SIFIEDS 


1988 Chrysler New Yorker, 3.0 rebuilt en- 
gine, 3 spd rebuilt tranny, new rad, car 
is from Phoenix, $1200 obo. Call: 905- 
987-3272 


40 ft double wide 2 bdrm trailer, in re- 
laxed park in Hastings, well maintained, 
close to park amenities, asking $18,000. 
Call: 519-240-4558 


Tonneau cover for Dodge Dakota club/ 
ext. cab, 6.5 ft box, fits 2005-12, new 
condition, black vinyl, $150. Call: 705- 
799-7020 


Michelin Latitude snow tires, 245/70R17, 
$200; Motorguide Varimax electric motor, 
12v 55 Ib thrust, transom mount, $200. 
Call: 905-983-5513 Gary 


Yamaha stereo receiver model R-500, 
includes manual, produced in Japan, 
$150; pair blue vinyl chairs, great for stu- 
dents, $15 ea. Call: 905-571-1161 


Quantity of red ceramic tiles $50; small 
guitar, good cond. $75; doll, circa 1948, 
$100; old books, pictures. Call: 905-668- 
6339 


Adult size fiddle with bow and case, $150 
firm. Call: 905-728-6452 


Busy Bee shaper, 3 hp, $700; Trade 
Master 15 in. planer $750; 6” jointer 
$100; 10” Sears table saw $200. Call: 
905-697-1582 


Kitchen table set, 4 chairs, solid maple, 
62” x 42”, 18” leaf, colonial style, $300. 
Call: 905-723-6983 


Support 


Your 


CAW2=TCA 


A. TAYLOR-G. MORGAN LOCAL 222 
CAW Dental Centre 


@ Open to the Public © 


Extended Hours 


@ Now Accepting New Patients 
@ Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 


¢ 1 Oral Surgeon ® 
© 1 Periodontist ® 
© 1 Endodontist ® 


Open: Monday 


Tuesday 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


Turn lathe $250 obo; new pine potato & 
onion bin $70; new angle grinder $25; 
boxes of nails, screw nails, etc. Call: 
705-754-9379 


Massey 3PH Dyna Balance 7’ tractor, 
mower greased, painted, field-ready; 
Massey Harris 44 restored, both nice 
shape. Call: 705-799-6110 


Viking snowblower, electric start, in work- 
ing order, $100. Call: 905-430-9343 


New 2002 Buick air con radiator, $100. 
Call: 905-432-8078 


4 Michelin X Ice winter tires, on rims, 
225/60R16, off 2006 Impala, good cond., 
$250. Call: 905-576-7151 


Skates, Bauer sz 5.5 $40; Bauer 5000 
sz 2.5 $40; RBK sz 4 $45; Easton sz 2.5 
$35; CMM 1052 sz 4.5 $30. Call: 905- 
985-2977 


1995 GMC 4 x 4 pickup, 350 rebuilt 
doors, fenders, rockers, bumper, tailgate 
with 7ft Myers plow, new brakes, drums, 
rotors. Call: 905-725-4505 


Oxygen acetylene gauges, hoses, braz- 
ing tip, cutting torch, $50. Call: 905-728- 
9013 


1989 Buick LeSabre, 126,000 km, very 
good body, work done, 3.8 motor, Michel- 
in tires. Call: 905-725-0488 


Veneer case, 17” x 15” x 6”, holds 24 
movies, $30 obo. Call: 905-728-6062 


THs 


OSHA ONS 


DEADLINE 


FOR THE 


DECEMBER 2012 
ISSUE IS FRIDAY, 
NOVEMBER 16, 2012 
AT 4:00 P.M. 


Se 


F 
I 
I AMON en CLASSIFIEDS 
I PLEASE PRINT YOUR AD BELOw: i 
I I 
I 1 2 3. 4. 5. I 
I 6. 7 8. 9. 10. ! 
I I 
I 11. 12. 13. 14. 15. | 
I I 
I 16. 17. 18. 19. 20. 1 
I Phone #: Name: Serial #: i 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER I 
Your advertisement can be delivered to the CAW Local 222 Union Hall at 1425 Phillip Murray Ave.; | 
L OR by fax to 905-436-9515; OR by email to local222@cawlocal222.com OR online at http:/Avww.cawlocal.ca/222/contact.asp a 
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Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


CAW/GM UNION 
COUNSELLOR 


For confidential assistance 
and referrals, 
please contact Kim Martin 
at 905-644-1114 or 


by e-mail at kim.martin@gm.com 


ONLY C.A.W. CHEVROLET DEALER IN DURHAM REGION 


——, — 
=n 


CHEVROLET 


ps 


Dining room table, 4 chairs, matching 
sideboard; bed chesterfield; miscellan- 
eous items. Call: 905-571-6119 


Bell/Novatel Turbo Stick U998 $20, no 
contract; Bell & Howell slide project- 
or, $25. Call: 905-432-3217 or email: 
rcrawf@bell.net 


Double kitchen sink, with taps. Call: 905- 
438-8151 


Freezer, 16-18 cu ft, $50; sewing ma- 
chine, Lowell. Call: 905-725-4684 


40 gal. water heater $175; Sony home 
theatre $125; small computer desk $35. 
Call: 905-668-8299 


Hand knit socks, size 5-12. Call: 905- 
355-3859 


2 single Craftmatic beds, heat pad, mas- 
sage, wireless remote control, great con- 
dition, 2 sets of sheets, $500 ea. Call: 
905-666-4481 


Infant bassinet, Snugli carrier, infant car- 
seat, Evenflo travel baby swing, various 
boys, girls clothes, exc. cond., wagon. 
Call: 905-579-2522 


40 ft TV tower, rotor head, 3 converters, 
approx. 1.5 yrs old, willing to deal. Call: 
905-728-1869 


90 unopened McDonalds toys $50; 70 
Burger King, Wendy’s unopened toys 
$30; Bowflex machine $225; new Tasco 
telescope $50. Call: 905-576-9162 


AONN A CLASSIFIEDS 


30” Frigidaire stove; Craftsman radial 
arm saw, exc. cond. Call: 905-432-3989 


Poker and games table, seats 8 people, 
like new, legs fold for storage, $50. Call: 
905-725-1959 


6” jointer planer; radial arm saw; 10” 
planer; scroll saw, very good condition, 
$800 for everything obo. Call: 905-723- 
6826 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, with 
weights, chains, $700. Call: 705-439- 
1513 


Pioneer car CD stereo $75; Pioneer 
subwoofers $100; dirt bike helmets $50- 
$250; pants $100; shirts $25. Call: 289- 
928-2715 


ObusForme back rest, new, $40; Health- 
craft super pole system to help get stand- 
ing from sitting, complete, cost $280 ask- 
ing $100. Call: 905-355-2037 


Kitchen table, 4 chairs, solid maple, 
$250. Call: 905-723-6983 


4 BF Goodrich tires, P215-75R15; 2 
Motomaster tires P215-75R15; 1988- 
98 truck 8 ft box cap, gas tank, fenders, 
hood; 20 gal. parts wash tank. Call: 905- 
442-9534 


Large mahogany armoire, solid wood, 
perfect for storage, $250. Call: 905-725- 
4957 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 


Courtice Rd. 


Townline 


www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 
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Huge Selection of New 
Models for sale! 


Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 

Full body & paint fealty 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


USED VEHICLES 
Canada 


EI Goodwrench 
“ Service 


TD Insurance 


Meloche Monnex 


“My preferred group rates 
saved me a lot of money.” 


— Robert Flis 
Satisfied client since 2009 


See how good your quote can be. 

At TD Insurance Meloche Monnex, we know how important it is to save wherever you can. As a member or retiree of CAW Local 222, 
you can enjoy preferred group rates on your home and auto insurance and other exclusive privileges, thanks to our partnership with 
your organization. You'll also benefit from great coverage and outstanding service. We believe in making insurance easy to understand 


so you can choose your coverage with confidence. 


Get an online quote at 


www.group.tdinsurance.com/cawlocal222 
or call 1-866-296-0888 


Monday to Friday, 8 a.m. to 8 p.m. 
Saturday, 9 a.m. to 4 p.m. 


Endorsed by 


CAW=TCA 
LOCAL 222 


The TD Insurance Meloche Monnex home and auto insurance program is underwritten by PRIMMUM INSURANCE COMPANY. The program may be distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by Meloche 


Monnex Financial Services Inc. in the rest of Canada. 
Due to provincial legislation, our auto insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 


®/The TD logo and other trade-marks are the property of The Toronto-Dominion Bank or a wholly-owned subsidiary, in Canada and/or other countries. 


Fast, accurate 
diagnosis. 


Now Taking 
new patients. 


Steve, 
Grand Master Technician 


_ Proud CAW Local 222 Member 2 
Purchase any menu priced 


service with a lube oil & filter 
Get $10.00 off the service 
& $10.00 off your LOF 


Valid until November 30, 2012 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


i Il S NW) ( 905-436-1500 
TORUS sccccnci: 1866874555 


www.millsbuickgmc.com = 


OSHANORER CLASSIFIEDS 


Stereo system, includes case, Pioneer 
receiver, CD changer, double tape deck, 
2 main speakers, 2 Paradigm speakers, 
Paradigm subwoofer, best offer. Call: 
905-440-0591 


Kitchen table, 6 chairs $75; child’s white 
dresser set $75; baker’s table $40; JVC 
stereo, speakers $60. Call: 905-259- 
6942 


14” tires; padded steel barstools; large 
wall unit; french provincial couch, chair, 
matching coffee table; light floral blue/ 
white couch, chair. Call: 905-571-4471 


Indoor wicker set, 2 loveseats, coffee 
table, new condition, paid $1,500 asking 
$750 obo; GE Profile built-in dishwasher; 
40 gal elec. hot water tank. Call: 289- 
685-3858 


Half leather, suede couch, loveseat, 
chair, new, $400; Mexican pine coffee 
table, 2 end tables $150; apt. size fridge 
$60. Call: 905-259-6942 


Airtight wood stove, with fire brick, no 
glass door, $200; Toro snowblower, 5 hp, 
26” cut, $300. Call: 905-983-9204 


220v 330 amp welder; 220v air com- 
pressor; 24 x 48 window with frame; 36 
x 80 storm doors; 1 x 5 x 14 ft tongue 
& groove board, 40 pcs; steel fence 100 
pes. Call: 905-723-6841 


2002 Chev pickup with cap, ext. cab, 


Princess Auto 10 ton logsplitter, 4 hp 
motor, bought 3 yrs ago, used 1 season, 
$700 obo. Call: 905-985-7128 


Desk, $30 obo. Call: 905-430-1664 


Snow tires, Arctic Claw 215-70R16 MTS, 
40% worn, $100. Call: 905-436-1796 
New 22 drawer tool chest, 60” x 41”; 
kerosene heater, 200 sq. ft. Call: 905- 
723-3325 

® Please Support The United Way. @ 
2011 Cruze, 40,000 km, like new, will 
consider older car on trade-in; easy 
chair, swivel rocker, like new, $75. Call: 
905-571-3148 

Norman Rockwell plates; cartop carrier; 
traction bars; downriggers;100 fishing 
spoons. Call: 905-259-2834 

JL audio system, subwoofer with TMA 
amplifier T500 with wires, 31”w x 15”h x 
17”d $550. Call: 905-728-9100 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 

Committee 

should call 
the Union Hall 


silver, passed e-test, $3,500. Call: 905- 
655-4107 


Vilbiss DA CAMPBELL 
HONPA eS Gia 


at 905-723-1187. 


6” hand ice auger, never used $49; 5 
15” hubcaps, wire wheel Pontiac $275; 
kick boxing training bag, gloves, $160; 
fireplace insert $135 never used. Call: 
905-623-2752 


Maple kitchen table with leaf; 30” natural 
gas range stove; automatic transmission 
out of 1976 Buick with 455 engine. Call: 
905-809-2575 after 6 pm 


PROFESSIONAL 


Meet Au 


HEARING SERVICES 


Services We Offer 


MURRAY MKARCHER 


LAWN-BOY 


<@€ODIAK =D Powermatea WEY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


diologist Nav Balsara. .. 
making life sound better for you and your family. 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 


Prescriptions, Ear Plugs, Service and Repairs 


Free one year supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


- Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


- No extra charges above your insurance coverage or for family 
members covered under your benefits package 


This applies to both 
active and retired 
members of 
CAW Local 222. 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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Ladies brown leather coat, fur trim, 3XL, 
$200. Call: 905-436-6377 


1.36 acre lot north of Kaladar, SE Bon 
Echo Prov. Park, small spring-fed lake, 
dock, shed, 3 insulated, wired cabins, 
asking $99,000. Call: 905-576-6208 


Mastercraft snowblower, 8 hp, 6 forward, 
2 reverse speeds, electric start, exc. con- 
dition, $650 obo. Call: 905-434-8384 


Antique pedal sewing machine cabinet; 
antique dresser, mirror. Call: 905-623- 


4055 


1991 Polaris Indy 500, 3700 km; 1995 
Polaris Touring 670, 3900 km; 2 up seats, 
exc. cond., double trailer w/new rims, 
tires, $3500 for all. Call: 905-655-1322 


Cone composter; travel cooler/warmer; 
8 ft stepladder; treadmill; 5 ft white mel- 
amine table; 4 x 8 box trailer, spare tire & 
ramp. Call: 905-725-8343 


Ladies white CCM figure skates, with 
guards, sz 8, like new, $20; wooden quilt 
rack, $25. Call: 905-725-8250 


Time share based in Collingwood, Geor- 
gian Manor; vacation anywhere in North 
or South America, any time of the year. 
Call: 705-295-6961 or rkmtlord@nexi- 
com.net 


Piano, Heintzman Gerhard; used fir lum- 
ber, 22-10 ft; 5 hp 220 shop compressor; 
commercial new car hoist. Call: 905-668- 
6980 


16 ft. boat trailer, good shape. Call: 905- 
579-5635 


Beautiful artificial 7 ft pine Christmas 
tree, with pine cones, tree skirt, $40 obo. 
Call: 905-728-7810 


Living room set, couch, 2 chairs, pil- 
lows, coffee table, oak construction, mint 
cond.; fencing parts, galvanized posts, 
top bars. Call: 905-728-6165 


Bosch dryer, new $400; overhead pool 
table light $25; Duncan Phyfe drop leaf 
table $100; 1985 Honda Goldwing 1200, 
$3500. Call: 905-725-9209 


Vitamaster fitness treadmill, 2 hp motor, 
0-10 mph, adjustable incline, $200 obo. 
Call: 705-324-0619 


CAW Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Craftsman snowblower, new, 28”, power 
steering, 357 cc, quick stick chute, elec- 
tric start, guaranteed Feb. 2013, $995; 
2012 SnowJoe 26” $585. Call: 905-576- 
0132 


1 yr old oil-fired hot water tank $650; 
wooden picnic table $25; 1978 Corvette 
custom 400 sbc 700r4 frame off, $20,000 
obo. Call: 905-259-5843 


Winter radial tires, 15-65R14, MS, al- 
most new, $120; single Goodyear Eagle 
LS 255-65R15 (pickup truck), $50. Call: 
905-725-6072 


Henry Herbert piano, free; 34 x 8 door 
frame, new, $40. Call: 705-277-2654 


2012 Cruze, loaded, stored, $19,850 obo 
Call: 905-922-3211 


WANTED 


JD Power Car Plant Award black fleece 
jacket, size M or L. Call: 905-438-8654 
Jennifer 


Old vintage RC cars and trucks, Losi, 
Tamiya, Kyoso, Associated, Yokomo, 
any condition, cash paid. Email: zeddcar- 
guy @ hotmail.com 


Metal lathe, 12-14” swing, will consider 
10”, must be in good working condition, 
must be able to cut threads. Call: 705- 
277-9495 


Small boat trailer, for 12 to 14 ft boat, rea- 
sonably priced. Call: 905-623-5285 


2001 Ford Ranger 4 x 4; 1990-94 Geo 
Metro or Chev Sprint, for parts or as is; 
old junk TVS. Call: 905-725-7249 


¢ Scooters 

¢ Lift Chairs 

e Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 
ADP, VAC and 
Green Shield 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


WALKERS 


MEDIChiir F 


\ 
Rt 


Telephone: 905.721.3589 


ca | Dunlop St. E H_H 


ele 
401 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 
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Your new house is in the palm of your hand! 


5 8 3.09, 


+) FREE CHEQUING* & 7,500 Choice Reward Points” 


_ A 


ANAK 
. PA OOOOOOR 


Limited Time Only. 


Auto Worken 


Community 
Credit Union 


Branches in Oshawa and Bowmanville 


T: 905.728.5187 TF: 800.268.8771 www.awccu.com 


"OAC Some conditions may apply. Offer may expire at anytime without notice. Rate subject to change without notice. 
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CAW = TCA 
LOCAL 222 


2013 


Chris Buckley Dale Millson SHIFT #1 SHIFT #2 
President Financial Secretary NIGHTS NIGHTS 
CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
905-723-1187 | www.cawlocal.ca/222 1-800-465-5458 GM Holidays. 
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